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EV Mobility Sector Labor Market Assessment

Introduction / Top Takeaways

The EV Mobility labor market is already large enough to matter for nearly every workforce board. The
workbook shows 1,713,637 national postings demand in the Total EV Sector with an average advertised
salary of $74,428.

Five takeaways stand out.

1.

The market is real and current. EV Mobility is not limited to a small cluster of OEMs or a future-tech
niche. Hiring spans manufacturing, logistics, field service, charging buildout, software, engineering,
design, and testing.

It is a two-lane labor market. The sector does include high-wage engineering and software roles, but
the larger accessible opportunity sits below the bachelor’s level. In the Total EV Sector, 66.7% of
postings ask for high school or less and another 3.8% ask for an associate degree, meaning 70.5% of
postings fall in the sub-BA lane.

Entry-level access is real—but not effortless. The largest experience band is 0-1 years (56.9%), and
the single largest education-experience cell is High School or Less + 0-1 years, which alone accounts
for 781,125 postings, or 45.6% of Total EV demand. At the same time, another 325,073 postings combine
High School or Less + 2-5 years, reinforcing the need for work-based learning.

Highly concentrated EV-facing demand also shows up in technical and field-service titles—not just
advanced-degree roles. Examples include High Voltage Technicians (Electric Vehicle LQ 201.92),
Battery Technicians (Battery Production LQ 224.39), Commercial Service Technicians (EV Charging
Stations LQ 645.79), Field Service Technicians (EV Charging Stations LQ 21.70), Commissioning
Specialists (EV Charging Stations LQ 920.50), and Vehicle Service Technicians (Electric Vehicle LQ
103.42).

The biggest training gap is below the bachelor’s level. In the Total EV Sector, the latest supply-demand
ratio is 1.23 for BA pathways, 0.61 for BA+, and 0.17 for Sub-BA. For the three award-length rows, the
ratios below are adjusted to offset repeated demand appearing across all three program-length buckets
in the source file; on that adjusted basis, the ratios are 0.159 for awards under 1 year, 0.085 for awards
of 1-2 academic years, and 0.008 for awards of 2—-4 academic years. Short-term completions are
growing, but they are still far below demand.

1,713,637 $74,428 70.5% 781,125
Total Average HS
Demand Salary of Sub-BA or Less + 0-1years exp

Figure 1: National Postings Demand Snapshot, Feb 2025-Feb 2026
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I. Defining the EV Mobility Sector

For workforce boards, the key question is no longer whether the EV transition has created labor market
opportunity. It has. The strategic question is where demand is strongest, which roles are most useful to
target, and what kind of training investments will produce the best return for workers and employers.

For this report, the EV Mobility Sector includes Battery Production, Connected & Autonomous Vehicle, EV
Charging Stations, Electric Vehicle, Intermediate Producers, Research and Development, and Testing
Facilities. This framing focuses on the EV ecosystem itself rather than the broader traditional combustion
market.

The national scale is significant. In the workbook, Intermediate Producers is by far the largest
subsector-specific cut at 1,474,715 postings, followed by Connected & Autonomous Vehicle (161,525),
Research and Development (161,190), and Electric Vehicle (104,750). Wage levels vary widely across
subsectors. National average advertised salaries are highest in Connected & Autonomous Vehicle
($139,308), followed by Electric Vehicle ($120,614), EV Charging Stations ($107,284), and Testing Facilities
($103,817), though the testing salary sample is small and should be treated cautiously.

The geography is also meaningful. By overall EV volume, the leading states are California (205,152
postings), Texas (130,340), Michigan (111,165), Florida (79,786), and Ohio (76,232). At the subsector level,
California leads in Connected & Autonomous Vehicle, EV Charging Stations, Electric Vehicle, Intermediate
Producers, and Research & Development, while Michigan leads in Battery Production and Testing Facilities.
Texas ranks near the top across most major subsectors. The implication is straightforward: there is a
national market, but it expresses itself differently by region.

AT
CONNECTED & MANI.IFAETURING B AT_'I'ERY
AUTONOMOUS (104,750 Job Postings) PRODUCTION

VEHICLES

131,343 Job Postings
(45,862 Job Postings) (il BotiRsting)

" EVECONOMIC.
INTERMEDIATE MOBILITY SECT o

PRODUCERS 1 ' FACILITIES
(1,228, __.JotiPostings] 3 il (31,883 Job Postings)

INFRASTRUCTURE R&D / DESIGN

64,057 Job Postings K05 701 b Postngs
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Figure 3: National Subsector Profile, Feb 2025-2026, Lightcast Postings Data

Il. Demand Signal: Where the Jobs Are

For workforce strategy, it helps to distinguish between high-volume roles and signature roles. High-volume
roles absorb workers at scale. Signature roles show where EV hiring is unusually concentrated compared
with the broader economy.

Exhibits 1 and 2 reorganize the signature-demand story around the subsectors where technical/core
occupations and titles rank among the strongest EV-facing roles. That keeps the focus on battery, charging,
quality, testing, calibration, software, and field-service work rather than ICE-adjacent repair roles or
engineering-dominated case studies.

Where a comparable Total EV Sector row exists, the exhibits use that national EV metric. Highly specialized
roles marked with an asterisk use the lead national subsector cut shown, and the subsector column
indicates where the role ranks among the strongest EV-facing occupations or titles.

Together, these occupations make the two-lane pattern concrete: the sector needs software and advanced
technical talent, but it also depends on battery-production roles, charging-deployment roles, calibration and
testing work, quality functions, and field-facing technical jobs.

The title-level view is equally useful because it mirrors how employers post real jobs and how training
providers describe pathways. Organizing the titles by the subsectors where they rank most strongly makes
the table easier to use for outreach, program design, and employer conversations.

The education and experience mix reinforces the same point. In the Total EV Sector, 70.5% of postings fall
at high school-or-less or associate degree, and 56.9% ask for 0—1 years of experience. The market is not
dominated by bachelor's-only roles. That said, it is not purely entry-level either. A large share of the
accessible market still expects some evidence of experience, especially in technician and operations roles.

So what? An EV strategy around one occupation family. The data points to a blended market:
software and advanced technical roles on one lane, but a larger and more board-actionable lane
centered on technicians, field service, quality and inspection, calibration, battery production,
charging deployment, and field support.

Lightcast | Executive Summary Page 3
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Exhibit 1. Selected EV-Focused Technical/Core Occupations Across Top Subsectors

Postings Demand

Occupation Top subsector(s) /LQ Avg. Salary
. . . 524
Chemical Equipment Operators and Tenders* Battery Production LQ 54.33 $55,814
Electrical and Electronics Installers and . 3N
Repairers, Transportation Equipment* Battery Production LQ 40.19 $75,264
Connected & Autonomous Vehicle; Electric 50,079
el (DRve EEers Vehicle; EV Charging Stations LQ 1.68 $167,081
. Connected & Autonomous Vehicle; Electric
SIS QUE ASSURREE ATERES End Vehicle; Testing Facilities; EV Charging 2,683 $159,639
Testers* - LQ 9.60
Stations
. . EV Charging Stations; Research and 64,058
Maintenance and Repair Workers, General Development LQ 3.05 $58,314
Calibration Technologists and Technicians*  Electric Vehicle; Testing Facilities LQ542§65 $132,103
Electrical and Electronic Engineering Electric Vehicle; Testing Facilities; Battery 736 $73,858
Technologists and Technicians* Production LQ 7.69 !
Precision Instrument and Equipment 8,720
Repairers, All Other Research and Development LQ 4.97 $59,065
Battery Production; Connected &
Inspectors, Testers, Sorters, Samplers, and Autonomous Vehicle: Research and 22,469 $47593
Weighers LQ 3.54

Development; Electric Vehicle

Exhibit 2. Selected EV-Focused Headline Job Titles Across Top Subsectors

Job title Top subsector(s) Postings Demand / LQ Avg. Salary
- . 465
*

Battery Technicians Battery Production LQ 224.58 $53,744

Field Electronics Technicians* Battery Production 254 $71,550
LQ 1,553.83 '

. . 2,355

Autonomous Vehicle Operators* Connected & Autonomous Vehicle $200,643
LQ 373.85

Commissioning Specialists* EV Charging Stations 214 $72,805
LQ 920.79 !

. . - EV Charging Stations; Electric Vehicle; 621
* ] ]
Commercial Service Technicians Research and Development LQ 644.95 $64,826
EV Charging Stations; Battery Production; 21032
Field Service Technicians Connected & Autonomous Vehicle; Research ! $60,020
LQ 1.20
and Development
. . Electric Vehicle; Battery Production; EV 529
* I 1

High Voltage Technicians Charging Stations LQ 202.00 $118,956

Collision Technicians* Electric Vehicle 640 $79,194
LQ 244.40 !

Medical Equipment Technicians* Research and Development 2,252 $45,442
LQ 218.30 !

Figure 4. Experience x Education Demand
Lightcast | Executive Summary Page 4
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Figure 4: Education and Experience Requirements in Postings, Total EV Mobility Sector

lll. The Supply Gap: Where Training Is Falling Short

The supply story is not simply “shortage everywhere.” It is better described as misalignment.

In plain English, the supply-demand ratio compares the number of program completers to the number of
openings: above 1.0 suggests relatively stronger supply, while below 1.0 suggests training output is not
keeping pace with labor demand. For the award-length rows, the ratios below are adjusted upward to offset
repeated demand appearing across the three program-length buckets in the source file.

That is the core supply-side message: degree-side supply is healthier in several segments, while shorter
and applied pathways remain far tighter.

The same pattern holds across subsectors. EV Charging Stations (BA 3.11 vs. Sub-BA 0.79), Electric Vehicle
(2.76 vs. 0.63), and Connected & Autonomous Vehicle (2.73 vs. 0.62) all show stronger degree-side supply
than sub-BA alignment. Intermediate Producers—the largest subsector-specific labor market in the
workbook—falls to 0.16 at the Sub-BA level.

Non-degree trendlines show movement, but not closure. In the Total EV Sector, proportional completions for
awards under one academic year grew 35.0% over five years, and awards of 1-2 academic years grew
211%. Even after the award-length adjustment, the aligned ratios remain low—0.159 for under 1 year and
0.085 for 1-2 academic years—so growth is helpful but not yet enough to close the gap.

Degree-alignment data still helps interpret the market. Across the EV subsectors, the strongest academic
feeders remain engineering, computing, and manufacturing-related programs, but that is not where
workforce boards will do their most practical work. The stronger immediate opportunity remains short-term
technical pathways aligned to local subsector demand.

So what? The biggest opening for workforce boards is not to recreate bachelor’s programs. It is to
strengthen the shorter, stackable, applied pathways that remain most under-supplied. That means
certificates, technical diplomas, one-to-two-year programs, and other bridges into technician,
logistics, quality, installation, and maintenance roles.

Lightcast | Executive Summary Page 5
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Table 1: Supply / Demand of Mapped Completions by Education and Program Length

Exhibit 3. Supply-Demand Ratios by Education Bucket

Supply /

Education bucket Demand Ratio

Alignment Status

1.23 Relatively stronger supply
0.61 Still below demand
017 Major shortfall

0.16 Very tight

0.09 Very tight

0.01 Minimal aligned supply

Shorter programs and Sub/BA education completions have gained the most over the last five years. While
this shift may look large on the surface, it is still only a small step in the right direction of market correction.
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Figure 5: Award Trends 2020-2025

IV. The Apprenticeship & Work-Based Learning Edge

The education and experience mix makes the apprenticeship case almost by itself. Many EV roles do not

require a four-year degree, but they still screen for some prior experience. Apprenticeship and other
work-based learning models are one of the clearest ways to bridge that gap.

The apprenticeship data shows both promise and unevenness. Classic trades such as electricians and
HVAC mechanics already have large, established apprenticeship pipelines; for that reason, they are not the

Lightcast | Executive Summary

Page 6
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main focus here for new workforce-board strategy. Driver and sales roles are also left out because they do
not align with the report’s technical/core training focus.

The more strategic question is where EV-relevant technical and skilled occupations still show thin or uneven
apprenticeship presence relative to Postings Demand. The exhibit below focuses on that group.

Several of these occupations still stand out as gaps. Software Developers and Data Scientists show rapid
apprenticeship growth from small bases, while Software Quality Assurance Analysts and Testers still show
no active registered apprenticeships in the data. Calibration Technologists and Technicians, Precision
Instrument and Equipment Repairers, and several EV-system installation and repair roles also show thinner
or more uneven apprenticeship presence than their EV postings demand would suggest.

Employers are useful here because apprenticeship needs more than demand; it needs a real work process,
supervision capacity, and enough recurring hiring to support cohorts. The strongest anchor employers are
not just the biggest names. They are firms with repeat technical hiring, paid entry points, and supplier or
contractor networks that can share a common model across a region. They also help validate curriculum,
expose participants to current equipment and processes, and create the paid progression steps that make
work-based learning stick.

So what? Registered Apprenticeship and other work-based learning models should be positioned as
the bridge between non-degree access and employer-ready talent. The market has enough demand
to justify that approach, but boards should concentrate it where it solves the most practical problem:
converting accessible roles into real placements.

Exhibit 5. Technical/Core Demand vs. Registered Apprenticeship (RA) Presence

. . Active RA Growth in RA .
Occupation (example subsector) EV Postings (2025) (2020-2025) Signal
Chemical Eqmpment Operators and Tenders 504 1349 +641% Establlshed.
(Battery Production) manufacturing base
Electrical and Electronics Installers and Repairers, o Thin specialized
. . . 31 155 -23.3% L
Transportation Equipment (Battery Production) pipeline
Inspectors, Testers, Sorters, Samplers, and _ o Quality role with
Weighers (Battery Production) <l e [ usable base
Software Developers o Fast growth, still
(Connected & Autonomous Vehicle) 24115 1,248 +675.2% small vs demand
Software Quality Assurance Analysts and Testers . . L
(Connected & Autonomous Vehicle) cfeiss 9 o EElve [ I il
Data Scientists (Connected & Autonomous Vehicle) 3,323 422 +761.2% Grovylng digital/
applied-data pathway
. . Established base
Mamtenan.ce and Repalr Workers, General 1,285 2254 -9.0% adaptable to charging
(EV Charging Stations)
deployment
Callbra!tlon Tgchnolog|sts and Technicians 526 33 +32.0% Very_llrplted o
(Electric Venhicle) specialized pipeline
Electrical and Electronic Engineering Technologists Technical base
and Technicians 736 1,270 +20.5% exists; align to EV
(Electric Vehicle) systems
Precision Instrument and Equipment Repairers, All o Fast growth from
Other (Research and Development) 1018 m +825.0% small base
Lightcast | Executive Summary Page 7
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Exhibit 5. Technical/Core Demand vs. Registered Apprenticeship (RA) Presence
Active RA Growth in RA

Occupation (example subsector) EV Postings (2025) (2020-2025) Signal

. . Very thin
Computer, Automated Teller, and Office Machine 805 1 0.0% instrumentation-supp
Repairers (Research and Development) ort pipeline
Engineering Technologists and Technicians, Except 58 169 +83.7% Small niche, but
Drafters, All Other (Testing Facilities) e testing-aligned base

Exhibit 6. Employer Anchor Examples Across the EV Subsectors

Subsector Selected employers (job postings) Why useful for apprenticeship / WBL
Battery . . . . Recurring production and maintenance hiring
Production Tesla (3,242); Clarios (2,159); LG Energy Solution (698) with meaningful entry-level base
Connected & Scale plus connected-systems, software,
Autonomous General Motors (26,542); Vontier (7,852); Zoox (5,350) validation, and autonomous-operations
Vehicle exposure
EV Charging Tesla (1,353); ChargePoint (1,092); Eaton Corporation Deployment, field service, and
Stations (746) electrical-infrastructure partners
Electric Vehicle  Ford (24,624); Lucid Motors (18,268); Tesla (6,988) Assembly, service, battery-adjacent
operations, and national EV footprint
Intermediate Fastenal (47,847); Eaton Corporation (9,523); Applied Supplier and industrial-process partners
Producers Materials (4,153) without centering ICE repair roles
Research and Lucid Motors (7,882); Dana Incorporated (4,586); Toyota = Prototype, validation, technical-operations,
Development Motor (3,479) and design-support environments

Smaller but specialized testing, calibration,

Testing Facilities  Rivian (67); Horiba Instruments (39); Honda (30) e e T i

V. Strategic Recommendations for Workforce Boards

1. Target the High-LQ Middle

The clearest workforce-board opportunity is not the top of the degree ladder. It is the high-LQ middle: roles
with strong EV concentration that boards can actually influence through sub-BA pathways. That includes
battery technicians, high-voltage technicians, field service technicians, commissioning specialists, vehicle
service technicians, calibration technicians, quality inspectors/testers, and related deployment and
maintenance roles.

2. Expand Stackable Sub-BA and Non-Degree Pathways

The supply-demand data shows that shorter pathways remain the tightest part of the market. Boards should
prioritize certificates, technical diplomas, one-to-two-year programs, incumbent-worker upskilling, and
stackable credentials tied to the actual occupations employers are hiring for. These programs should be
designed as on-ramps, hot dead ends.

3. Convene Employer Consortia for Apprenticeship and Work-Based Learning

The employer base is too distributed for a classroom-only strategy. Boards should convene shared
partnerships across battery producers, EV manufacturers, charging companies, contractors, testing

Lightcast | Executive Summary Page 8



EV Mobility Sector Labor Market Assessment “

facilities, and supplier networks. In practice, that means building consortia around high-demand regional
clusters rather than waiting for one flagship employer to do everything alone.

4. Use Salary Data in Outreach

The salary data is a powerful communication tool. Boards should show that EV Mobility includes quality
technical roles well below the engineering level. In the data:

Battery Technicians average $54k in posted salaries
Field Service Technicians: $57k

Commercial Service Technicians: $65k
Commissioning Specialists: $73k

Field Electronics Technicians: $72k

Vehicle Service Technicians: $65k

High Voltage Technicians: $119k.

5. Align with Infrastructure Buildout and Local Subsector Demand

The national data should be used as a map, not a template. Boards should start by asking what subsector is
strongest in their own region. If the local market is centered on battery and manufacturing buildout—as in
states such as Michigan, Tennessee, or North Carolina—the occupation strategy should emphasize battery
technicians, maintenance technicians, quality and inspection roles, electronics installers and repairers, and
production-support roles. If the local market is centered on charging deployment—as in California, lllinois,
New York, Utah, or Texas—the focus should shift toward field service technicians, commissioning
specialists, inspectors, and infrastructure-support roles. If the market is centered on autonomy, software,
and advanced EV design—as in California, Michigan, Arizona, and Texas—the focus should move toward
software, QA/testing, validation, calibration, and electronics-technician pathways. Appendix A provides a
50-state quick reference to the top two subsectors in each state by Postings Demand so boards can
connect the national findings to local context without flipping through heat maps.

So what? Boards can act now. The data is strong enough to support immediate choices about which
occupations to target, which training formats to expand, and which employers to organize around.

VI. Conclusion: The Window of Opportunity

The EV Mobility transition is already visible in the labor market. It is not a speculative future-demand story.
National postings demand, wage data, occupation mix, and subsector spread all show that the transition is
active now.

But the main challenge is not simply more demand. It is alignment. The sector already has stronger
degree-side production in some areas, while shorter and more applied pathways remain comparatively thin.
At the same time, many of the most board-relevant roles sit in the technical, operational, quality, testing, and
field-service middle of the market.

That is the opening for workforce boards. Boards that move now—by targeting signature occupations,
strengthening sub-BA pathways, using apprenticeship to bridge experience gaps, and aligning strategy to
local subsector demand—will be better positioned to shape who benefits from the EV transition and how
employers meet talent needs.

Lightcast | Executive Summary Page 9
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Figure 10. Workforce Board Action Matrix

Recommendation Priority roles / programs Potential partners Sample metrics

Battery technicians; high-voltage . . Enroliments;
. ST A Battery, charging, EV service, and Lo
Target the High-LQ technicians; field service; . . . completions;
. o NS . testing employers; community ! L
Middle commissioning; QA/testing; calibration placements in priority
techs cellEeEs roles

Certificates; technical diplomas; 1-2 year
programs tied to battery, charging,
service, and quality roles

Time to completion;
time to placement;
starting wage

Expand Sub-BA and
Non-Degree Pathways

Colleges; CTE providers; training
vendors; employers

Registered apprenticeship; OJT; paid
work-based learning across shared
technical roles

Employers engaged;
active apprentices;
retention

Convene Employer
Consortia

OEMs; battery firms; charging
companies; contractors; suppliers

Outreach response;
qualified applicants;
participant awareness

Battery tech; field service;
commissioning; vehicle service;
high-voltage roles

Career centers; counselors;
schools; communications teams

Use Salary Data in
Outreach

. . Local programs
. - Use Appendix A plus state LQ/Postings . . . ;
Align with Local Demand to choose local subsector WDBs; employers; colleges; launched; employer

Subsector Demand . economic development partners commitments;
riorities
P regional placements

DISCLAIMER

This workforce product was funded by a grant awarded by the U.S. Department of Labor (DOL's
Employment and Training Administration (ETA). The product was created by the recipient and does not
necessarily reflect the official position of DOL/ETA. DOL/ETA makes no guarantees, warranties, or
assurances of any kind, express or implied, with respect to such information, including any information on
linked sites and including, but not limited to, accuracy of the information or its completeness, timeliness,
usefulness, adequacy, continued availability, or ownership. This product is copyrighted by the institution
that created it.
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Appendix A. Top Two EV Subsectors by State (Postings Demand)

Method note: Subsector posting counts in the workbook should be treated as subsector-specific cuts, not
additive building blocks; a posting can align to more than one subsector. For that reason, the subsector
figures below are used to compare scale and profile, not to sum into a single total.

See the attached workbook: “Top Two EV Subsectors by State (Postings Demand).” Use it as a quick
state-by-state bridge between the national findings in this report and local workforce-board context.

Appendix Table: Top 2 EV Subsectors by State

Ranking method: blended importance score using state subsector concentration (LQ) and job postings; subsectors with
fewer than 150 postings were excluded to avoid tiny niche clusters outranking broader markets. Demand in parentheses
is past-five-year postings (Feb. 1, 2021 to Feb. 1, 2026), because the state source files provide postings rather than
projections.

Alabama Intermediate Producers (24,832); Battery Production (540)

Alaska Electric Vehicles (494); Connected & Autonomous Vehicles (527)

Arizona Electric Vehicles (4,954); Intermediate Producers (41,107)

Arkansas Electric Vehicles (1,049); Intermediate Producers (9,466)

California Connected & Autonomous Vehicles (37,835); Electric Vehicles (24,046)
Colorado Intermediate Producers (34,291); R&D/Design (3,073)

Connecticut Intermediate Producers (15,391); Electric Vehicles (964)

Delaware Battery Production (150); Electric Vehicles (434)

Florida Intermediate Producers (75,604); R&D/Design (6,321)

Georgia Intermediate Producers (44,481); R&D/Design (4,623)

Hawaii Electric Vehicles (871); R&D/Design (1,195)

Idaho Connected & Autonomous Vehicles (1,860); Intermediate Producers (9,617)
[llinois EV Charging Infrastructure (1,038); Intermediate Producers (56,994)
Indiana Intermediate Producers (50,220); R&D/Design (5,978)

lowa Intermediate Producers (14,853); R&D/Design (1,250)

Kansas Battery Production (498); Electric Vehicles (1,513)

Kentucky Intermediate Producers (21,286); R&D/Design (2,813)

Louisiana Intermediate Producers (14,174); R&D/Design (1,374)

Maine Electric Vehicles (593); Connected & Autonomous Vehicles (794)
Maryland Intermediate Producers (21,176); R&D/Design (1,889)

Massachusetts Intermediate Producers (28,741); Connected & Autonomous Vehicles (3,760)
Michigan Electric Vehicles (20,134); Battery Production (4,564)

Minnesota Intermediate Producers (32,137); R&D/Design (2,472)

Mississippi Electric Vehicles (1,016); Intermediate Producers (8,782)

Missouri Intermediate Producers (25,861); R&D/Design (2,243)

Montana Intermediate Producers (4,131); Connected & Autonomous Vehicles (547)
Nebraska Electric Vehicles (1,175); R&D/Design (1,517)

Nevada Battery Production (848); Electric Vehicles (1,974)

New Hampshire Intermediate Producers (8,802); R&D/Design (1,126)

New Jersey Intermediate Producers (24,968); R&D/Design (2,432)

Lightcast | Executive Summary Page 11
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Appendix Table: Top 2 EV Subsectors by State

Ranking method: blended importance score using state subsector concentration (LQ) and job postings; subsectors with
fewer than 150 postings were excluded to avoid tiny niche clusters outranking broader markets. Demand in parentheses
is past-five-year postings (Feb. 1, 2021 to Feb. 1, 2026), because the state source files provide postings rather than
projections.

New Mexico Intermediate Producers (6,794); R&D/Design (803)

New York EV Charging Infrastructure (1,019); Intermediate Producers (49,363)
North Carolina Intermediate Producers (45,461); Battery Production (1,207)

North Dakota Intermediate Producers (5,719); Electric Vehicles (435)

Ohio Intermediate Producers (68,307); R&D/Design (7,805)

Oklahoma Intermediate Producers (14,850); Electric Vehicles (878)

Oregon Intermediate Producers (26,028); R&D/Design (3,188)

Pennsylvania Intermediate Producers (49,549); R&D/Design (4,041)

Rhode Island Electric Vehicles (718); Connected & Autonomous Vehicles (841)

South Carolina Electric Vehicles (2,165); Intermediate Producers (23,041)

South Dakota R&D/Design (901); Intermediate Producers (4,554)

Tennessee Battery Production (1,099); Intermediate Producers (35,258)

Texas Intermediate Producers (118,171); R&D/Design (11,145)

Utah EV Charging Infrastructure (946); Intermediate Producers (20,059)
Vermont Electric Vehicles (696); Connected & Autonomous Vehicles (791)

Virginia Intermediate Producers (33,121); R&D/Design (3,607)

Washington Intermediate Producers (38,807); Connected & Autonomous Vehicles (4,350)
West Virginia Intermediate Producers (3,837); Connected & Autonomous Vehicles (451)
Wisconsin Intermediate Producers (44,481); Battery Production (853)

Wyoming Electric Vehicles (315); Connected & Autonomous Vehicles (383)

Lightcast | Executive Summary Page 12
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