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BY TONYA HARRIS

At first glance James Berish, a
student at Henry Ford Commu-
nity College in Dearborn, Mich.,
might not look like a typical
community college student. He
holds a bachelor’s degree in
industrial engineering and a
master’s in business administra-
tion.

Berish, who is working on his
associate degree in architectural

construction technology, is
among a growing number of
students across the country
who have bachelor’s or higher
degrees and are attending com-
munity colleges.

Last semester, Monroe Commu-
nity College in Rochester, N.Y.,
had approximately 309 students
with bachelor’s degrees and 76
with master’s degrees, making this
group one of the fastest growing
populations on campus.

See Bachelor,  page 4

Bachelor’s degree holders
diversify 2-year campuses

Sarah Belicek, an environmental science study student at Rose State College in
Oklahoma, checks out science text books in the college’s education resource
center. Text books and many other science resources and equipment are available
for loan to students, teachers, parents, civic organization and the community in
general. See story on page 8.

BY EVELYN L. KENT

From the Truman Commission Report in
1947 to the speech given by Secretary of
Education Roderick Paige at the Commu-
nity College National Legislative Seminar
in February, administrations have called on
community colleges to help meet the needs
of America’s workforce.

The ways community colleges have
responded to this need are as unique as the
communities they serve. With calls by the
business sector for the U.S. Immigration
and Naturalization Service to increase visa
applications in career fields that commu-
nity colleges specifically serve, that
mission may change somewhat.

“That’s not even on our radar screen,”
said Susan Hereford, manager of communi-
cations and media relations at Portland
Community College in Oregon.

“Hmm … this is the first I’ve heard of
this,” echoed Mary Shaw, a public
information officer for Northern Virginia
Community College, Annandale Campus.

This issue is whether the increase in U.S.

firms hiring workers from outside of the
country will change how community
colleges respond to employee shortages in
certain fields.

Between October 1999 and February
2000, computer related occupations ac-
counted for 53.5 percent of all H-1B
applications, which are filed by U.S. firms for
visas that would allow them to hire alien
workers who are not residents of the United
States, according to the INS Web site.

Computer-related occupations top the
list of foreign hiring, but jobs in education,
medicine and health are also high on the H-
1B approved occupations list, according to
the INS report H-1B Petitions Approved by
Major Occupation Group October 1999 –
February 2000.

Community colleges are already scram-
bling to help fill the shortages in the
information technology, nursing and edu-
cation fields. Although community col-
lege officials said they are unclear as to how
an influx of non-American workers may
impact their programs, two-year institu-
tions are ready to help streamline the way

See Foreign, page 13

Two-year colleges ready
to boost domestic hiring

See Credit,  page 10

BY KATHERINE SHEK

Under a recent proposal considered by the Kansas
Board of Regents, the state would join most of the
community college districts across the country to impose a
cap on the number of credit hours students can transfer to
senior universities.

While transfer policies vary in different states, most
reported having some type of limitations on transfer hours.
These policies can range from very stringent to

discretionary.
“I found when I did my survey that many states have

such policy [to impose a cap], and the amount of hours can
range from 60 to 77,” said Joseph Emmons, associate
director of academic affairs of the Kansas Board of
Regents, who was tasked with surveying other states’
transfer policies. “Some don’t have statewide policies, it’s
up to the individual institutions.”

The proposal before the Kansas board, charged with
approving all baccalaureate and associate degrees, would
set clear guidelines in the approval process, and would

likely impose a 62 credit hours limit on students
transferring from two-year to four-year colleges.

The Kansas board is the governing body for the six
state universities, and supervises the 19 community and
technical colleges, which have their own board of trustees
as policymakers. The transfer proposal is under review by
board staff and community college officials.

Of the 13 states surveyed by Emmons, 10 have some
limitations on the number of credit hours that can be
transferred. Among those with limitations, four permit

Transfer practices vary across states, college districts
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New CEOs

Appointments

Kudos

Romero to head leadership institute

PROFILE

Timothy Donovan

Martha Romero, president of the College of the Siskiyous in California, will
become founding director for the Community College Leadership Institute at
Claremont Graduate University in October after a national search.

The institute, established in 2000, develops and coordinates activities to
build a strong corps of leaders particularly trained to meet the needs of
community colleges in California, Hawaii, and the Pacific Islands of Guam,
American Samoa, the Marshall Islands, Micronesia, the Northern Marianas,
and Palau.

Romero brings to the institute 11 years of experience in community college
administration. Prior to Siskiyous, she was vice president for instructional services
at Pikes Peak Community College in Colorado. She also had served as academic
affairs officer for the Colorado Commission on Higher Education from 1986 to 1990,
as a senior project director for the Western Interstate Commission for Higher
Education, and as a project director for the University of Colorado.

Romero began her career in education as a teacher and counselor in the Denver
and Boulder public schools in Colorado. She earned her doctoral degree in
counseling and psychological studies at the University of Colorado.

Romero will lead the institute in preparing leaders to address challenges facing
community colleges as their enrollments continue to grow and contend with high
turnover among top administrators. More than 1.5 million students are enrolled in
California’s community colleges, doubling total enrollment in the University of
California and California State University systems.

Darnell Cole was named president of
Milwaukee Area Technical College in
Wisconsin. Cole comes from Ivy Tech
State College Northwest in Indiana
where he was vice president/chancellor
for 11 years.

Michael Davis, interim president and
executive vice president of Pueblo Commu-
nity College in Colorado, is now president
of the college.

Timothy Donovan is now president at
the Community College of Vermont.
Formerly dean of administration at the
college, Donovan has risen through the
ranks of Vermont’s public education
system since 1976.

Ana Guzman, currently executive vice
president for institutional advancement,
administration and community relations
at Austin Community College in Texas,
was named president of Palo Alto
College.  Guzman takes office in August.

Conway Jeffress is now president of
Schoolcraft College in Michigan. Jeffress
has been with the college for 19 years,
including 13 as vice president for instruc-
tion and six as vice president for
instruction and student services.

Elva Concha LeBlanc, is now presi-

dent of Galveston
College in Texas.
LeBlanc had been
executive vice
president for in-
structional affairs
at Austin Commu-
nity College for
the past two years.

Evelyn Wesley is
now president at
Merritt College in
California.  Wesley had been interim
president at the college.  Prior to that, she
led the workforce and economic develop-
ment efforts at the Peralta Community
College District.

Nicholas Akinkuoye was named dean of
occupational technologies at the South
campus of Community College of Allegheny
County in Pennsylvania.

Abe Ali is now director of human services
at College of the Redwood in California.

Victor Bibbins Sr. has been named dean
of student development at the Manassas
campus of Northern Virginia Community
College.

Blake Daley is now division chair of the
allied health division at South Arkansas
Community College.

Janet Glocker is now vice president of
academic services at Monroe Community
College in New York.

Robert Kahn was appointed vice presi-
dent for academic affairs at Queensborough
Community College in New York.

Jack Lassiter was named executive vice
president of the University of Arkansas
System.

Laurel Mayer was named chairperson of
the humanities, government and modern
languages department at Sinclair Community
College in Ohio.

Timothy Montbriand was selected dean
of the division of university studies at
Mohave Community College in Arizona.

Linda Rener is the new coordinator of the
health careers center at Red Rocks Commu-
nity College in Colorado.

At Salem Community College in New
Jersey; Theresa DeFranco was appointed
vice president of advancement, planning and
academic effectiveness; Reva Curry is now
dean of student services; Raymond

Constantine was named chief information
officer, and Michael Burbine was ap-
pointed associate dean of academic affairs.

Karen Pettit is now president of the
Corporate College and vice president of
the Cuyahoga Community College Dis-
trict in Ohio.

At Schoolcraft College in Michigan;
Louis Reibling was named vice president
for instruction; John Tomey was selected
vice president for enrollment management,
and Jill O’Sullivan was named vice
president for finance and business services.

Janet Glocker

Douglas Allan, a biology professor at
Santa Monica College in California, known

named the recipient
of the Avaya Com-
munication & Anixter
Inc. Chair of Excel-
lence, the first recipi-
ent of the endowed
chair.  Allan receives
$5,000 a year for
each of the next
three years and plans
to use the funds to
continue to develop active learning strate-
gies in the classroom.

Patricia Bates, director of adult educa-
tion at South Arkansas Community Col-
lege, was recognized for her work with the
Arkansas Workforce Alliance for Growth
in the Economy Program.

At Fox Valley Technical College in
Wisconsin, three instructors received
recognition at the 84th annual Wisconsin
Association of Vocational Agricultural
Instructors (WAVI) conference.  They are
Dale Drees, agribusiness/farm operations,
recipient of the “Wisconsin Honored
Postsecondary Educator” award; Nile
Beck, farm business/production manage-
ment instructor, recognized for his 25 years
of teaching, and Lynn Jerrett, agribusiness/
farm operations instructor, elected vice
president of WAVAI for 2001-2002.

At Allan Hancock College in California,
two professors were honored by the

Victor Bibbins Sr.

National Institute for Staff and Organiza-
tional Development (NISOD), for their
excellence in teaching.   They are Elizabeth
Farmer, mathematics professor and
Michael O’Brien, English professor.

R. Thomas Flynn, president of Mon-
roe Community College in New York,
was named to the board of directors for
the Institute for Community College
Development.

Thomas Gamble, president of Brevard
Community College in Florida, received the
Brevard County Manager of the Year
Award for the year 2000.  Sponsored by the
Florida Space Coast Council of the
National Management Association, the
award annually recognizes top manage-
ment skills and community leadership, as
well as a reputation of fair, impartial and
ethical management.

Elizabeth Price, director of the radiol-
ogy degree program at Burlington County
College in New Jersey, was sworn in as
president-elect of the New Jersey Educa-
tors in Radiologic Imaging.

Union County College in New Jersey,
received a 2001 Pyramid Award for
excellence in public relations from the New
Jersey chapter of the Public Relations
Society of America, awarded in the
category of “brochures and presentations”
for the publication called Getting from
Here to There.

Conway Jeffress

for his passion for botany and his
innovations in the classroom, has been

Louis Reibling
Thomas Gamble

Elva Concha LeBlanc

Laurel Mayer
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The role of community col-
leges in preparing women for
careers in the sciences and
engineering was overlooked in a
major study issued by the Na-
tional Council for Research on
Women (NCRW), those familiar
with the study said.

“When we think of people
specializing in the sciences,” said
Linda Basch, executive director
the NCRW, “we think of four-
year colleges and universities.”

“This is a problem with a lot of
the research we do,” agreed Carol
Burger, associate professor of
the Center for Interdisciplinary
Studies at Virginia Polytechnic
Institute and State University,
and a member of the report’s
editorial committee.

Catherine Didion, executive
director of the Association of

Women in Science, said she was
surprised by the study’s failure
to include community colleges.
Particularly for women of color,
she noted, “the community col-
lege is increasingly the place for
making the transition to four-year
institutions.”

The study titled Balancing
the Equation: Where Are
Women and Girls in Science,
Engineering and Technology?
found that while women and
girls have made significant
progress in gaining entry to
some science fields, notably
medicine and the biological
sciences, they have made little
progress in engineering, com-
puter science, and related fields.
Women, the report concludes,
still face “an entrenched,
unwelcoming culture” in many

of these fields.
The study analyzed data on

degree completion and careers. In
1996 it found that while women
constituted 45 percent of the
nation’s workforce, they held just
12 percent of science
and engineering jobs in business
and industry. While women in
1984 earned 37 percent
of the undergraduate de-
grees in computer sci-
ence, they earned fewer
than 20 percent of these
degrees in 1999.

Among its other
findings, the report
noted that the dis-
jointed nature of many
of the initiatives de-
signed to encourage
the participation of
women and minorities
in science and engi-
neering has limited
their effectiveness. The
United States, the re-
port concluded, needs
a “national commitment” to
remove persistent barriers to
access facing women and mi-
norities in these fields.

The report offers several recom-
mendations to increase the repre-
sentation of women and minorities
in the subject fields. It suggested
that colleges and universities re-
place “gatekeeping” courses in
computer sciences, physics, and
engineering — designed to weed
out students — with courses that
invite students into the disciplines.

In addition, colleges and uni-
versities should consider adjust-
ing their science and engineering

curricula to accommodate “late
bloomers” and offer increased
opportunities for cross-disciplin-
ary studies that include science
and technology.

While noting that commu-
nity colleges “should have
been included” in the NCRW
study, Martha Nesbitt, presi-

dent of the American Asso-
ciation for Women in Commu-
nity Colleges and president of
Gainseville College in Geor-
gia, said that there are ways
that community colleges could
gain greater recognition for
their role in promoting access
to science for women and
minorities.

Nesbitt suggested that com-
munity colleges could partner
with four-year universities that
already have specially-funded
initiatives to encourage women
and minorities to enroll in
science and engineering pro-

grams. “Community colleges
could do more to make policy
makers aware of our strong
science and engineering pro-
grams, and their accessibility to
women and minorities,” she
added.

Susan Wood, president of
the American Mathematical As-

sociation of Two-Year
Colleges, echoed that
the need for such stud-
ies as NCRW’s to in-
clude the community
college.

“Community colleges
are an underappreciated
resource,” said Wood.
“We have a lot of
women coming through
community colleges in
mathematics, engineer-
ing, and the sciences,
and they need to be
nurtured, and there are
women faculty in these
areas who can be excel-
lent role models.”

Basch and Burger acknowl-
edged that the NCRW report
and similar studies should in-
clude community colleges in
evaluating strategies for in-
creasing the representation of
women in science and engineer-
ing careers. Basch said a greater
emphasis in such studies on
multiple points of entry to these
professions would result in
more attention being paid to
community colleges.

NCRW is an alliance of 95
university-based research cen-
ters, national policy organiza-
tions, and educational coalitions.

Study overlooks two-year colleges’ role to prepare women

“We have a lot of women
coming through community col-
leges in mathematics, engineer-
ing, and the sciences, and they
need to be nurtured, and there are
women faculty in these areas who
can be excellent roles models.”

— Susan Wood
president, American Mathematical
Association of Two-Year Colleges.

Source: The National Council for Research on Women
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“These individuals are looking to
change careers, or seeking more
specific skills than their initial college
experience,” said Andrew Freeman,
director of admissions.

Elsewhere in California, Santa
Monica College has also seen a steady
increase in the number of students
with four-year degrees.

“These people are trying to enhance
their current job skills or move from
one occupation
to another,” said
Dan Nannini,
transfer center
coordinator.

Berish’s story
is shared by
many other bac-
calaureate-de-
gree holders at-
tending commu-
nity colleges.
After working at
Ford Motor Com-
pany for 30 years
and taking an
early retirement,
Berish enrolled
in the college’s
a r c h i t e c t u r a l
program be-
cause he wanted to learn how to
build a house. But he enjoyed the
classes so much, he decided to
obtain an associate degree so he
could find a job in the field.

Tanya Bernard has a bachelor’s
degree in political science from New
York University, but is now working
on a certificate degree in paralegal
studies at Monroe Community Col-
lege. Bernard, who already has an
associate degree in criminal justice
from Monroe, decided to go back to
school to refresh the skills she learned
at the university.

“To work in today’s workforce you
have to continue on beyond your
undergrad and acquire new skills,”
said Bernard.

Another reason community col-
leges have seen a jump in the number
of higher-degree holders is the afford-
able tuition.

“Our low price, $7 a unit, attracts a
lot of students,” said Lori Thomas,
media relations coordinator at
California’s Foothill College. “Our
prices are also affordable for people
who have recently been laid-off.”

College officials said the most
popular programs offered by commu-
nity colleges for students with higher
degrees is technology, such as com-
puter information systems or Web
design; healthcare programs are also
in demand.

Monroe Community College also
has a number of students with
bachelor’s degrees taking “bridge”
classes, coursework to help them
obtain master’s degrees. For ex-
ample, a student with a bachelor’s
degree in English who wants to

BY MADELINE PATTON

Community colleges near the coal fields
of West Virginia, Virginia, and Kentucky
are reviving their mining programs for the
coal industry’s resurgence.

California’s energy crisis has increased
the demand for coal, pushed prices up and
raised public awareness of its use.
Although coal has long generated more
than half of the nation’s electricity, it has
had a low profile in recent decades,
community college officials said.

That seems to be changing with the
Bush administration, which has given the
industry several boosts. President George
Bush’s energy policy encourages the use
of coal and calls for more coal-fueled power
plants. His budget includes $2 billion for
coal-related research. He also rejected the
Kyoto agreement on global warming,
which, if approved, would have cut coal
use.

Coal production is also expected to
increase because of a recent court decision
that ended the ban on mountain-top mining
in West Virginia.

The most powerful impetus for new
collaborations between community col-
leges and the coal industry, however, is the
enormous number of miners approaching
retirement age.

“We hadn’t trained anyone in years,”

said Randall Topping, system manager of
maintenance for U.S. Steel Mining Co.,
L.L.C., in Pineville, W.Va., explaining the
company’s personnel predicament. About
half of the company’s 100 supervisors
could retire during the next five years. “We
haven’t got anybody. All our folks are at
the point of retiring, both salaried and
(hourly) wage,” he said.

Nearly two years ago, U.S. Steel Mining
began working with Southern West Vir-
ginia Community and Technical College to
develop a training program for new
supervisors. As a unionized company, it
works from a list of laid off miners when it
has openings for hourly workers.

The college in Mount Gay, W.Va., now
has a tech-prep program with a local
vocational high school that leads to an
associate degree in applied industrial
management.

This spring the college also started a
new certification program for entry-level
hourly workers at the request of the West
Virginia Coal Operators Association. A
$300,000 state grant means the training will
be free for up to 1,000 people. About 200
people are already on the waiting list for the
80-hour course given over two weeks. The
three sessions scheduled for June were
filled to capacity with 75 students.

In Virginia, 90 new miners have been
trained since January at Southwest Virginia

See Coal, page 10

Coal’s comeback revives
mining programs

Bachelor,  from page 1

Tanya Bernard

pursue a master’s degree in com-
puter science can take these “bridge”
courses in prerequisite math or
computer in order to gain admittance
to a four-year university.

With the growing number of stu-
dents with bachelor’s degrees or
higher enrolling in community col-
leges, administrators are working
aggressively to recruit more.

Foothill College, just five miles from
prestigious Stanford University has a
higher number of students with

bachelor’s degree
than most com-
munity colleges.
“We actually
have two differ-
ent audiences we
target,” said Tho-
mas. “One is the
18-year-old stu-
dent just coming
out of high
school who
wants to transfer
to a four-year
university and
the other is the
working profes-
sional.”

In an effort to
recruit adult
learners the col-

lege offers 90 online classes, more
than any other community college in
California, advertises through print
and broadcast mediums, and has
developed relationships with several
high-tech companies in the area.

On the East Coast, Maryland’s
Anne Arundel Community College is
trying to attract this type of students
by increasing the number of classes
offered on weekends, providing
online registration and offering a
condensed academic program in-
stead of the traditional 16-week
program.

With the increasing number, one
question arises: What type of
impact, if any, do students with
higher degrees have on a community
college campus?

“Professors have told me it makes
for a more diverse classroom,” said
Grace Truman, director of college
relations and marketing for Florida’s
Palm Beach Community College.
“These students have a different
experience level, they have a different
frame of reference than the average 17-
or 18-year old.”

Monroe’s Bernard said that at-
tending community college has given
her an opportunity to mix with
younger students and share some of
her experiences. “You become a
mentor to younger students,” said
Bernard, who was recently elected
by the student body to serve as a
student member on the college’s
Board of Trustees.

“You can offer other students real
life practical experiences,” she added,
“ rather than them just reading about it
in a textbook.”

0724p4.p65 7/20/01, 2:40 PM4
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BY KATHERINE SHEK

For the first time in recent history, the
U.S. Department of Education and Depart-
ment of Labor are joining forces to
improve adults’ education opportunities
under a memorandum of understanding
signed at the Labor Department’s June
summit in Washington, D.C.

The agreement between the two agen-
cies will embark on a partnership that
promotes learning opportunities for adults
who are in the Labor Department’s skill
training programs. Department officials
said agencies have overlapping interests
and that they will work collaboratively to
enhance their resources and services.

“We provide support for education
programs for K-12; we also provide
students financial assistance for
postsecondary work and support for
vocational and adult education training,”
said Lindsey Kozberg, spokesperson for
the Education Department. “We are
bringing together the overlapping areas
for the benefit of the participants in [the
Labor Department’s] programs.”

Department officials will hammer out
the details of their strategies to
achieve the goals. For now, they are
looking at what the overlapping
interests are and how exactly they can
enhance job training.

Community colleges, one of the
largest job training providers in the
country,  are expected to benefit from the
new partnership.

“We do a significant amount of adult
training,” said Angela Manso, legisla-
tive associate for the American Associa-
tion of Community Colleges. “It only
makes sense that community colleges
are involved in this.”

Department officials said they are
unclear what the project will bring to
community colleges until details are
available. Kozberg said, however,
Education Secretary Rodney Paige
“understands very strongly” the value
of community colleges and their
contributions.

“He talked a great deal [at the summit]
about the kind of partnerships community
colleges can build with elementary and
secondary schools,” Kozberg said. “The
same is true for adult education.”

Department officials said the two
agencies will work together to address
several areas. The first focus is to assess
the reading and math needs of local labor
markets and local labor pools, as well as
adult education resources. Based on the
results, they will establish a referral
program for workers needing reading and
math skills training.

Another area will give at-risk youths
access to high school diplomas through

collaboration between the Labor
Department’s job corps centers and public
schools, distance learning programs and
online course providers.

The last is to provide technical
assistance to state and local education
agencies and training providers. Such
assistance might include curriculum
development, teacher training in reading
and math instruction, program develop-
ment, program expansion, and the cre-
ation of partnerships that support in-
struction.

At the June summit, Paige reiterated
President Bush’s “no child left behind”
plan for education reform in better
preparing the nation’s youth for an
increasingly demanding market. He said
it is time to retrain adults who didn’t get
the skills they should have in their K-12
education.

“But as we prepare for this great effort,
we must also recognize that over the last
30 years, our lack of effective reform did
leave millions of children behind,” Paige
said at the summit. “Some of these
children are now in the workforce. Others
are just entering it. But all are held back
by the skills they weren’t taught and the
knowledge they didn’t learn.”

Kozberg said once department officials
outline the scope of the project, an action
plan will follow, but there is no time line as
to when it will come.

Education, Labor partnership set to
retrain adult workers lacking skills

NSF gets more funds

The House of Repre-
sentatives appropriations
subcommittee that over-
sees the National Sci-
ence Foundation (NSF)
has approved legislation
that would provide for
more NSF funding than
contained in the Bush
administration’s budget.
The bill calls for a total of
$4.84 billion to go to the
NSF in fiscal 2002, an

increase of 9.4 percent over fiscal 2001. The administration’s
budget called for an increase of just 1.3 percent. The
subcommittee also appropriated $13 million more than the
administration had requested for the education and human
resources account, and included language in the draft
report lauding community colleges and urging the NSF to
broaden its partnership with them. Efforts are still underway
to obtain funding increases for the Advanced Technologi-
cal Education (ATE) program, which would be level funded
in fiscal 2002, at just under $40 million.

Bill enhances tax benefit

Rep. Dave Camp, R-Mich., has introduced legislation,
H.R. 2219, that would provide substantially greater Hope
Scholarship tax benefits for community college students.
The bill, which has bipartisan support on the Ways and

Means Committee (which writes tax law), would include
fees, books, supplies, and equipment in Hope Scholarship
eligibility. Currently, only tuition is eligible. The
legislation also would remove a provision in the Hope
Scholarship law that reduces  benefits for needy students
receiving Pell Grants and Supplemental Grants. The
American Association of Community Colleges (AACC) is
asking all its members and interested parties to contact
their representatives and urge them to support the bill.

Distance learning made easy

The House Subcommittee on 21st Century Competitive-
ness has approved legislation on distance education.  The
bill, H.R. 1992, has three primary components. First, it
eliminates the 50 percent rule on the percentage of
distance education courses that an institution might offer
if it has default rates below 10 percent. AACC is working
to alter this provision to accommodate more of its
institutions. The bill also eliminates the 12-hour rule that
requires a minimum amount of instructional time for non-
traditional programs. Lastly, the bill rewrites the Higher
Education Act’s provisions barring incentive compensa-
tion. The current statute has given rise to a series of
complications. The full House Education and the
Workforce Committee is expected to consider this
legislation before the August recess. Similar legislation is
not pending in the Senate.

Information compiled by AACC legislative director
David Baime, legislative associates Jim Hermes and
Angela Manso.

Update in Congress

BRANCHBURG — Raritan Valley
Community College officials are disband-
ing the school’s 30-year-old Central
Jersey Symphony Orchestra, saying it
was part of an overall restructuring of the
music department. They said the group
had become a community-based group
that no longer served the student body.
The orchestra, founded in 1971 as the
Somerset County College Community
Orchestra, was formed to give students an
opportunity to play in a group. However,
most members of last year’s orchestra
were paid, professional musicians.

RALEIGH — Claiming that community
colleges are putting them out of business,
a group of private massage schools has
asked the state to stop the institutions
from offering massage therapy training.

The N.C. Alliance of Proprietary Mas-
sage Schools, including up to six private
schools across the state, argue that there’s
no need for colleges to provide the
curriculum. It argued that community
college programs lack qualified faculty and
could violate a law that prevents the state
from establishing a system of unfair
competition with citizens. It also said
community colleges’ entry into massage
therapy has caused several private schools
to lose enrollment and income.

BUFFALO — A teen-ager was arrested
in the shooting death of Jermaine Cross,
20, a student at Erie Community College.
Lemorris Jones, 17, was charged with
murder, robbery and weapons possession.
Cross was shot in the chest and stomach
on a Buffalo porch and died at Erie
County Medical Center. Police said Jones
and another youth riding bicycles
approached Cross, then returned minutes
later and shot him while trying to rob him
of a DVD player and jewelry. Police said
Jones, who was turning 18 Sunday, had
recently been arrested in connection with
a previous armed robbery.

Tennessee’s colleges and universities
have imposed a spending freeze while
awaiting a budget from the General
Assembly and a possible double-digit
tuition hike. Without new money for higher
education from the General Assembly, the
Tennessee Higher Education Commission
was prepared to propose a 15 percent hike
for the state’s colleges and universities, the
largest ever, and a 10 percent jump for the
state’s 26 technology centers.
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GRANTS

Calendar
CONFERENCES & CONVENTIONS

For a more detailed list of meetings,
conferences and events, visit www.aacc.nche.edu

and click on “Events Calendar.”

Network Consortium
Welfare-to-Work Conference

August 18-22/Reno, Nev.
www.network-consortium.org

Chair Academy
Academy for Leadership Training

and Development
September 2 -7/ Melbourne, Australia

www.mc.maricopa.edu/chair/

EdNET 2001
The Educational Technology and

Telecommunications Markets Conference
Heller Reports/Software & Information

Industry Association
September 9-12/Washington, D.C.

hellerreports.com

National Association for College
Admission Counseling

National Conference
September 20-23/San Antonio, Texas

www.nacac.com

University & College Designers
Association

National Conference
September 22-25/Victoria, British Columbia

www.ucda.com

AACC Presidents Academy
“D.C. Institute”

September 23-26/Washington, D. C.
www.aacc.nche.edu/presidentsacademy

CEO Technology Institute
The Community College Foundation

October 3-5/Boston, Mass.
www.TechEdEvents.org

National Council for Staff,
Program and Organizational

Development
Annual Conference

 October  3-6/Jacksonville, Fla.
www.ncspod.org

Instructional Telecommunications
Council

TeleLearning 2001
October 6-9/Costa Mesa, Calif.

www.itcnetwork.org

National Council on Student
Development

National Conference
“Revitalizing Student Development”

October 7-9/Tuscon, Ariz.
www.nationalcouncilstudentdevelopment.org

Association of Community
College Trustees
Annual Convention

October 10-13/San Diego, Calif.
www.acct.org

American Council on Education
“Focus on Adults” Workshop

October 15-16/Washington, D.C.
www.acenet.edu/calec/corporate/

focus_on_adults.cfm

The U.S. Department of Education awarded $19.4 million in
grants to 45 Hispanic-serving colleges and universities,
including community colleges. Of the 45 institutions, 40
received $16.3 million for five years for community outreach
activities with local elementary and secondary schools, special
programs to improve students’ academic success, and
purchase of books and telecommunication materials. The
remaining five received $3.1 million for five years to maximize
and enhance academic programs for Hispanic Americans and
other low-income students. An additional $48.6 million will be
awarded later this year.

San Antonio College in Texas received the first installment
of a five-year $2.1 million Title V grant from the U.S. Department
of Education to fund strategies to improve grades and
retention rates, graduation, and transfer of high-risk Hispanic
students to four-year universities. The grant will fund six areas
to help at-risk Hispanic students: intervention, supplemental
instruction, improved learning, community involvement,
computer literacy, assessment.

Delgado Community College in New Orleans received four
grants totaling $956,223 to enhance educational efforts. These

grants include: the Helen Fuld Health Trust/HSBC Bank USA Grant
for $ 127,139 to fund the development of a community based model
for nursing education program; the Louisiana Board of Regents
Enhancement Grant for $50,004 to enhance the tissue culture
laboratory for the Horticulture Technology program on City Park
Campus; the U.S. Department of Education Students Support
Services TRIO Grant for four years at $760,000 for first generation,
low-income students attending colleges; and the Community
Opportunity Prosperity and Empowerment Grant through the Jazz
Casino Company for parents of high school students to learn
and obtain information on higher education opportunities.

LaGuardia Community College in New York was awarded a
$600,000 grant from the National Science Foundation to develop a
curriculum that focuses on new media and Internet technologies.
The curriculum, to be launched next spring, will train some 200
students for entry into the workforce as Web masters and
designers, Internet programmers, and, e-business analysts.
Under the three-year grant, the college will establish a
professional development component where faculty will be
trained to teach the high-tech courses. As a part of training, both
students and faculty will participate in industry internships.

Tech-Prep Demonstrations (ED)
The Department of Education is seeking applications for

high school-college partnerships to prepare students pursuing
career-technical education to graduate and make the transition
to postsecondary occupational education.  (July 9, Federal
Register)

Deadline: Sept. 17.
Funds:  $5 million for 10 grants of $400,000 to $600,000 a year

each for the three-year project period.
Eligibility: Consortia that include at least one member in

each of the following categories: a local education agency,
intermediate education agency, or a vocational and technical
school serving secondary school students or a secondary
school funded by the Interior Department’s Bureau of Indian
Affairs; a nonprofit higher education institution that offers a
two-year associate degree, certificate or postsecondary
apprenticeship program, or a proprietary higher education
institution offering a two-year associate degree program.

Areas: The program seeks to enrich students’ education by
funding only projects that physically locate students on the
campus of a community college.  Projects that involve the “virtual”
location of a secondary school on the community college site or
involve satellite community college sites on the premises of
secondary schools are not eligible for support. Grantees must
implement the full, two-year secondary component of a tech-prep
program during the funding period; track students for six months
after graduation and evaluate their transition to the two-year
postsecondary component of the tech-prep program, other
postsecondary education or employment; and assess academic
and related outcomes of the students, including their success in
postsecondary education and entering the labor market,
compared with students who pursued other programs of study.

Tip: Consortia may apply electronically under ED’s e-
APPLICATION pilot program.

Contact: Chris Lyons, 202-260-7744; fax, 202-205-5522; e-mail,
christopher.lyons@ed.gov;www.ed.gov/legislation/
FedRegister.  The CFDA number is 84.353.

Education Partnerships Program (State)
The Department of State’s Bureau of Educational and

Cultural Affairs is seeking applications to strengthen the
higher education programs of partner counterpart institutions
in foreign countries.  (July 5, Federal Register)

Deadline: Jan. 11.
Funds: The maximum award is $120,000 in the fiscal 2002

competition, with exceptions for certain designated fields or
geographic locations for which awards may range up to
$240,000 or more. The project period is from two to three years.
Grants are limited to $50,000 for organizations with fewer than

four years of experience in conducting international exchange
programs.

Eligibility: Accredited nonprofit U.S. colleges and universi-
ties, including community colleges.

Areas: U.S. institutions may partner with postsecondary
education and research institutions in designated countries in
most parts of the world, but the bureau will issue a separate
announcement for Newly Independent States projects. Priority
discipline and themes differ by location.

Tip:  Newcomers to the program have an edge this year.  The
bureau says it will provide at least 20 percent of the awards
under the competition to U.S. colleges and universities that
have not received funding from the agency under an education
partnership or affiliations program since fiscal 1995. But the
agency says competition has increased in recent years.  In fiscal
2000, 112 institutions vied for 17 awards

Contact:  For the solicitation package, 202-619-5289; fax, 202-
401-1433; http://exchanges.state.gov/education/rfgps. Refer to
ECA/A/S/U.  Program contacts vary by geographic region and
are listed in the Federal Register notice, which is available at
www.access.gpo.gov/nara/index.html.  click on “2001,” then the
issue date.

Criminal Victimization Surveys in Native
American Jurisdictions (DOJ/BJ)

The Department of Justice’s Bureau of Justice Statistics is
seeking applications to conduct criminal victimization surveys in
up to five American Indian and Alaska Native jurisdictions,
reservations and tribal areas or lands.  (June 28, Federal Register)

Deadline: Aug. 13.
Funds: $500,000 for five awards of up to $100,000 each. The

project period is one year.
Eligibility: Nonprofits and for-profits that waive their fees.

The applicant must demonstrate prior approval to conduct the
survey via a letter of support from a tribal official; the ability to
analyze, publish and disseminate professional reports using
complex survey data; make effective oral presentations of
findings; convey the utility of survey data for development of
crime prevention strategies and programs.

Areas: The program aims to expand statistical activities related to
American Indian and Alaska Native crime and justice issues to
characterize the nature and extent of violent victimization in Native
communities. Proposals should reflect specific expertise related to
collection of data on less reported crimes, such as rape, and
knowledge of the impediments to implementing a criminal
victimization survey in the selected tribe. The competition
emphasizes collection of detailed information on the role of alcohol in
violent crime and the characteristics of domestic violence incidents.

Contact: Marika Litras, 202-514-4272; e-mail, Marika
Litras@usddoj.gov.
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Seven-year-old Kerwin Williams was recently awarded
the first P.J. Wilson Memorial Scholarship to Brevard
Community College in Florida.

The two-year, full-tuition scholarship was given to
Kerwin at the conclusion of BCC’s Ninth Annual Summer
Youth Golf Program. The scholarship is named after the
late professional golfer who taught in Brevard County for
more than 40 years, and was instrumental in creating the
summer youth golf program.

The free annual program teaches basic skills of golfing
to children between the ages of 7 and 14. It is targeted to
minority and disadvantaged youths, but all local youths
are welcome to participate.

Classes are held three days per week, for three weeks
each summer at the BCC golf driving range in Cocoa. Local
professional golfers instruct students in all basic skills of
golf, including golf course etiquette, conduct, sportsman-
ship, and values for successful living.

The two-year BCC scholarship is awarded to one
golf program participant at the conclusion of the
program. Criteria for the P.J. Wilson scholarship
include attitude, aptitude, cooperation, scholarship,
and appearance/neatness.

Students who win will have to complete high school
with an adequate grade point average to receive the
scholarship. The scholarship was presented to Kerwin by
Wilson’s daughter, Sandy Phillips, and widow, Etta
Wilson. Kerwin is the son of Cocoa resident Klevenger
Williams and Palm Bay resident Jeannie Williams.

Seven-year-old
receives full
college tuition

Judith Ramaley, president of the University of Vermont,
was named assistant director for education and human
resources with the National Science Foundation (NSF) in
Arlington, Va.

A renowned educational innovator, biologist, and
former president of two universities, Ramaley will
oversee the education and human resources division’s
$800 million annual portfolio. The division supports
programs including research into learning at all levels
from kindergarten through postsecondary education,
as well as numerous projects to improve educational
performance within challenging school systems and
geographic regions, and among the nation’s histori-
cally underserved ethnic groups.

The new position will take effect in August.
Since the 1960s,

Ramaley has been a
professor of biology at
five universities and
served as president of
Portland State Univer-
sity in Oregon, as well as
held senior administra-
tive positions at the
State University of New
York at Albany, the Uni-
versity of Kansas, and
the University of Ne-
braska.

At the University of Vermont, Ramaley took the lead
in creating an alliance called the Vermont Public
Education Partnership, which brought together the
university, state education officials and state colleges

to produce a collabora-
tion from preschool to
postsecondary educa-
tion. The initiative em-
phasized such pro-
grams as distance
learning and compre-
hensive response to
statewide workforce
needs. She is also the
author of several seminal
publications on educa-
tional reform and its
relation to society.

“Dr. Ramaley has achieved a national reputation as
a leader of educational reform ef-
forts,” NSF director Rita Colwell
said. “Her proven determination and
insight will be enormously valuable
in this critical period for the future of
math, science, engineering and tech-
nology education.”

Ramaley has also served as chair of
the American Council on Education’s
Commission on Women in Higher
Education, and the National Associa-
tion of State Universities and Land
Grant Colleges’ Commission on the
Urban Agenda. She currently chairs a

committee of the U.S. Department of Education’s
National Advisory Council for School-to-Work Oppor-
tunities, and the Association of American Colleges and
Universities’ National Panel on Greater Expectations.

New head named for NSF education
and human resources division

Kerwin Williams learns a lesson from Laura Baugh of the
Ladies Professional Golfer Association.

The University of Texas at Austin will receive a $1
million gift from Houston Endowment Inc., to help
prepare new generations of leaders for Texas’
community colleges.

The grant to the university’s Community College
Leadership Program (CCLP) is earmarked for the
creation of the Jesse H.
Jones Endowed Fellow-
ship Fund, which will
generate significant, on-
going support for tal-
ented graduate students
preparing for leadership
positions in community
colleges in the state.

Since 1944, the CCLP
at the University of Texas
at Austin has been at the
forefront of the commu-
nity college movement in
the nation and has pro-
duced many community
college presidents, vice
presidents, chancellors,
and deans.

The gift is particularly helpful during the time when
enrollment in Texas’ community colleges continue to
grow steadily over the decades– from 38,000 in fall
1964 to more than 500,000 currently. In 2001, more
than 51 percent of all students enrolled in the state’s
institutions of higher education attend community
colleges.

“The rapid growth and increasing complexity of Texas
community colleges pose an urgent need for a new

$1 million gift to enhance
leadership training program

generation of professional, visionary leaders,” said
John Roueche, Sid W. Richardson Regents chair and
director of the CCLP. “We are very grateful for Houston
Endowment’s generous gift, which will help meet this
critical leadership challenge.”

In response to the needs of businesses and
communities, the role of
community colleges has
expanded to include
workforce education
and technical expertise,
as well as academic
coursework and life-
long learning opportu-
nities for adults.

Jesse H. Jones Gradu-
ate Fellowships will be
awarded annually in the
amount of $8,000 each,
with matching funds
provided by sponsor-
ing community col-
leges. Recipients will
have strong leadership
potential, roots in

Texas, and a commitment to community college
leadership.

Houston Endowment, created in 1937 by Houston
Entrepreneur Jesse. H. Jones and his wife, Mary Gibbs
Jones, supports higher education, the arts, health and
human services, K-12 education, medical research and
facilities, as well as local communities. In all, the
foundation has provided more than $30 million in
support to the University of Texas.

“The rapid growth and increasing
complexity of Texas community
colleges pose an urgent need for a
new generation of professional,
visionary leaders. We are very
grateful for Houston Endowment’s
generous gift, which will help meet
this critical leadership challenge.”

— John Roueche
Sid W. Richardson Regents chair and director of the CCLP.

“[Ramaley’s] proven deter-
mination and insight will be
enormously valuable in this
critical period for the future
of math, science, engineering
and technology education.”

— NSF director Rita Colwell.

Judith Ramaley
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BY ANNIE SCHOTT

This was not an average summer for 21
community college graduates.

For the past several weeks, 21 Phi Theta
Kappa members from across the United
States traded their shorts and T-shirts for
suits and ties, spending their days in
meetings and conferences rather than
swimming pools and movie theaters.

These students participated in Phi
Theta Kappa’s 2001 Washington, D.C.
Summer Intern
Program, reserved
for two-year col-
lege students
nominated by
their colleges for
the All-USA Aca-
demic Team. Phi
Theta Kappa, two-
year college presi-
dents, and com-
munity college
state associations
in 33 states spon-
sored the team.

This summer,
students had the opportunity to intern at
various agencies and governmental orga-
nizations, including the American Associa-
tion of Community Colleges, the Associa-
tion of Community College Trustees, the
British Council, the College Board, the
Library of Congress, the National Associa-
tion of Counties, the National Endowment
for the Humanities, the National Science
Foundation, Phi Beta Kappa, the U.S.
Department of State, the U.S. Department
of Education, and the U.S. Environmental
Protection Agency.

Phi Theta Kappa shares an impressive
history with these organizations, which in
turn have high expectations of their Phi
Theta Kappa interns, giving them signifi-
cant opportunities and responsibilities.

Jeremy Jarvis, an intern for the National
Science Foundation from East Mississippi

Community College in Scooba, worked in
the division of undergraduate education
and conducted nationwide interviews with
community college students involved with
the Collaboratives for Excellence in Teacher
Preparation, a project at the forefront of
research at the NSF.

“Interning in Washington, D.C., allowed
me to realize that there are so many options
always present in the world, so many open
windows,” said Jarvis, also a member of the
All-USA Academic First Team.

Linda Murphy, a Phi Theta Kappa
member from
Harold Washing-
ton College in Chi-
cago, held her in-
ternship at the U.S.
Department of Edu-
cation, where she
assisted the Em-
powerment Initia-
tive by writing ar-
ticles for the Em-
powerment Zones/
Enterprise Commu-
nities Department
newsletter.

“Working with
people of quality, who are passionate
about their call in life, has made my first
internship experience most enjoyable,”
said Murphy.

Throughout the eight-week internship
program, the participants also attended
forums hosted by Phi Theta Kappa for
educational and informational purposes.
They were held at various locations
throughout the city, such as the British
Embassy, the Holocaust Museum, the U.S.
Capitol Building, the U.S. Supreme Court
and the White House.

“I will remember my visit to D.C. for a very
long time,” said Environmental Protection
Agency intern Ralph Narain, a graduate
from Suffolk County Community College in
Long Island, N.Y. “There is so much to see
and do in D.C., that having the ability to do
so has been an opportunity of a lifetime.”

Phi Theta Kappa members cherish D.C. experience

“I will remember my visit to
D.C. for a long time…There
is so much to see and do in
D.C. that having the ability
to do so has been an
opportunity of a lifetime.”

— Ralph Narain,

a graduate from Suffolk County

Community College in Long Island, N.Y.

Jeremy Jarvis, a student at East Mississippi Community College, interns at the National
Science Foundation.

Intern Linda Murphy from Harold Washington College in Chicago works with U.S.
Department of Education staff.

BY JEFF FIELDER

No one remembers for sure if the last
batter swung his bat or just watched the

pitch go by, but it doesn’t matter. The only
thing the Lions from North Central Texas
College remember is watching the umpire’s
hands raise and the hearing familiar holler

of “strike three,” soon drowned in a sea of
screams as the team poured from their
dugout and mobbed their heroes.

“It was absolutely amazing,” said sopho-
more right fielder Danny Gibbons of
Toronto, Ontario. “All I remember is
everyone rushing out onto the field and we
all piled on top of [ pitcher Kevin] Smiley. It
just happened so fast.”

The Lions came back from a game one
loss at the hands of Central Alabama
Community College to win six straight en
route to the World Series crown. The Lions
capped their remarkable run through
history, beating Dixie State College of Utah
7-6 to win the championship.

In winning, the Lions became the first
team in the 44-year history of the program
to win six straight games after losing the
first game of the tournament.

Neither Lions nor Dixie’s Rebels were
willing to concede the game. The score
went back and fourth with the Lions
racking up two more runs in the sixth taking
a precarious 5-4 lead that the Rebels

quickly took away with two runs in the
eighth. Trailing 6-5, the Lions loaded the
bases with two outs, thanks in large part to
third baseman Josh Fitzgerald of Rowlett,
who was seeing his first play of the
tournament after Stansberry was ejected in
the fourth inning. Fitzgerald blasted a
single to right, Stansberry followed with a
walk and second baseman Blake Justice
took a fastball in the chin that later required
nine stitches.

This loaded the bases for one of
baseball’s most fantasized moments. Fresh-
man third baseman Nataneal Mora of
Arecibo, Puerto Rico, stepped to the plate
with the bases loaded in the biggest game
of his life and didn’t even blink as he
smashed the first pitch he saw to center
field scoring two runs and igniting the
celebration.

Smiley, who hails from Rowlett,
came on in the ninth and shut down
the Rebel batters for save number 15 of
the year and braced himself for the dog
pile that followed.

North Central’s Lions crowned kings of junior college world series

BEST PRACTICES[[[[[ ]]]]]
Center supports science teaching

A source of science teaching materials
and curriculum supplements will soon be
available to parents and area science
teachers through the Rose State College
Education Resource Center in Oklahoma.

The center, scheduled to open this fall,
contains over 800 science-related items.
Housed in the Health/Environmental Sci-
ences Building, the facility will serve those
interested in incorporating science educa-
tion across multidisciplinary curricula/
p rog rams
and provide
customized
assistance
with cur-
riculum de-
velopment.

Some of
the many re-
s o u r c e s
available for
loan will in-
clude activ-
ity books,
laboratory
equipment
and experi-
ments, an-
notated sci-
ence Web sites, textbooks, videos and other
materials. In addition, the public will have
onsite access to the Internet, assistance in
curriculum development, specialized soft-
ware packages and guidance in equipment
operation and maintenance.

The resources are particularly valuable
to parents who home school their children.

“Coupled with the Resource Center will
be an area with displays of wetlands
ecology, native Oklahoma fauna/flora,
aquaria of native Oklahoma fishes, as well
as rotating exhibits concerning all the
sciences,” said Jamie Graham, dean of the
RSC Engineering and Science Division.

“The resource center welcomes all
educators in addition to parents, scout

leaders, garden club members,
civic groups and nature organiza-
tions.”

All services are free and open to
the public.

Contact: Lisa Pitsiri, 405-733-7459,
ipitsiri@ms.rose.cc.ok.us.

Administrative tasks made easy

Traditionally, registering for class,
paying tuition and communicating with
faculty meant long lines, postal delays
and limited office hours. Using the
Campus Pipeline Web platform, North
Shore Community College in Massachu-
setts transformed its traditional campus
environment into a connected, digital
campus that provides anytime, anywhere
access to information and services.

“Campus Pipeline allowed us to
create a single sign-on digital campus
that helped us streamline administra-

tive tasks and enhance communica-
tion and interaction between stu-
dents, faculty, and staff,” said Gary
Ham, chief information officer at the
college. The Web platform offered
the software and technologies we
were seeking to meet our goal of
better serving our students and
improving their experience here.”

 Campus Pipeline is a developer of
Web-integration technologies and ser-
vices for connecting the entire colle-
giate campus enterprise and was re-
cently named one of Upside Magazine’s
“Hot 100” private companies. The
company collaborates with colleges and
universities to create comprehensive
digital campuses for the delivery of
information and services within higher
education communities.

Students at NSCC are already
integrating this technology into their
lives on a daily basis. To date, more
than 4,700 of the 5,850 NSCC students
have activated their Campus Pipeline

accounts and more than 50 percent
registered online for the spring 2001
semester through their Campus Pipeline
accounts. Of the students who have
registered for the fall 2001 semester, 70
percent have registered online.

The college united its Web-based
services by integrating the Campus
Pipeline Web platform with the SCT
Banner® student information system in
August 2000. NSCC achieved significant
results at its primary Massachusetts
campus locations, including improved
registration processes and increased
communication and connection through-
out the campus community.

Contact: Peggy Justice, North Shore
Community College, 978-762-4000
ext.1228, pjustice@nscc.mass.edu.

Human touch is key

In a time of answering machines and

voice message systems, the human touch
in communication is still being provided
by Columbus State Community College in
Ohio through its Telephone Information
Center (TIC). Serving as an extension of
each department, the TIC answers more
than 90 percent of all campus calls and
responds to the caller’s needs without
transferring them to another extension.
This allows the college to provide quick
customer service to both students and
potential students.

With a daily volume of 1,000 to
1,300 calls, the TIC touts an average
wait time of less than 30 seconds. As
each quarter begins, Columbus State
receives an additional 2,000 to 2,500
registration related calls per day. The
center is able to assist students with
registration and complete the real-
time online computer transaction
within 2.5 minutes.

TIC representatives have vital informa-
tion readily available on their computers,
through e-mails, and on color-coded
information organizers. Each of them is
trained to retrieve facts from computers
instantaneously as it is connected to the
mainframe. All college systems are online,
real-time and integrated. They have been
trained on how to handle upset callers,
how to handle stress in their jobs, and
how to use humor. More importantly,
they are continuously meeting with and
learning from the college departments
they serve.

In addition, TIC registers students
in business and industry seminars and
placement tests, accepts and pro-
cesses credits cards and fee payments,
answers general financial aid ques-
tions and questions about books
needed for class.

With TIC Columbus State is meeting its
goal of “serving our customers in a timely,
personal and professional manner.”

Contact: Joyce McCabe, 614-287-2402,
jmccabe@cscc.edu.

Willie Middlebrook, a digital arts instruc-
tor at Compton Community College in
California whose work at the Brooklyn
Museum was criticized by New York  Mayor
Rudolph Giuliani,  was one of the eight
recipients to receive $15,000 from the Getty
Trust. The California Community College
Foundation oversees that portion of arts
funding from the organization.

The foundation also awarded 12 arts
organizations which received grants rang-
ing from $30,000 to $300,000 over the next
three years.

Middlebrook, who graduated from
Compton, teaches photography and digi-
tal arts there. His work titled She Who
Bares Fruit, Love, Life Is Earth! incurred
disapproval from Giuliani. The piece
shows a bare-breasted African American
woman with outstretched arms accepting a
baby. His work was labeled anti-Catholic
and anti-religious.

Controversial artist, college professor receives grant

Lions from North Central Texas College celebrate victory.

One of Willie Middlebrook’s digital art works.

 Photo by David Poleski.
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Left, Jo Jo Williams gets hands-on
experience while visiting the resource
center. Above, a local teacher checks
out the text books and other
resources at the center.
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BY ANNIE SCHOTT

This was not an average summer for 21
community college graduates.

For the past several weeks, 21 Phi Theta
Kappa members from across the United
States traded their shorts and T-shirts for
suits and ties, spending their days in
meetings and conferences rather than
swimming pools and movie theaters.

These students participated in Phi
Theta Kappa’s 2001 Washington, D.C.
Summer Intern
Program, reserved
for two-year col-
lege students
nominated by
their colleges for
the All-USA Aca-
demic Team. Phi
Theta Kappa, two-
year college presi-
dents, and com-
munity college
state associations
in 33 states spon-
sored the team.

This summer,
students had the opportunity to intern at
various agencies and governmental orga-
nizations, including the American Associa-
tion of Community Colleges, the Associa-
tion of Community College Trustees, the
British Council, the College Board, the
Library of Congress, the National Associa-
tion of Counties, the National Endowment
for the Humanities, the National Science
Foundation, Phi Beta Kappa, the U.S.
Department of State, the U.S. Department
of Education, and the U.S. Environmental
Protection Agency.

Phi Theta Kappa shares an impressive
history with these organizations, which in
turn have high expectations of their Phi
Theta Kappa interns, giving them signifi-
cant opportunities and responsibilities.

Jeremy Jarvis, an intern for the National
Science Foundation from East Mississippi

Community College in Scooba, worked in
the division of undergraduate education
and conducted nationwide interviews with
community college students involved with
the Collaboratives for Excellence in Teacher
Preparation, a project at the forefront of
research at the NSF.

“Interning in Washington, D.C., allowed
me to realize that there are so many options
always present in the world, so many open
windows,” said Jarvis, also a member of the
All-USA Academic First Team.

Linda Murphy, a Phi Theta Kappa
member from
Harold Washing-
ton College in Chi-
cago, held her in-
ternship at the U.S.
Department of Edu-
cation, where she
assisted the Em-
powerment Initia-
tive by writing ar-
ticles for the Em-
powerment Zones/
Enterprise Commu-
nities Department
newsletter.

“Working with
people of quality, who are passionate
about their call in life, has made my first
internship experience most enjoyable,”
said Murphy.

Throughout the eight-week internship
program, the participants also attended
forums hosted by Phi Theta Kappa for
educational and informational purposes.
They were held at various locations
throughout the city, such as the British
Embassy, the Holocaust Museum, the U.S.
Capitol Building, the U.S. Supreme Court
and the White House.

“I will remember my visit to D.C. for a very
long time,” said Environmental Protection
Agency intern Ralph Narain, a graduate
from Suffolk County Community College in
Long Island, N.Y. “There is so much to see
and do in D.C., that having the ability to do
so has been an opportunity of a lifetime.”

Phi Theta Kappa members cherish D.C. experience

“I will remember my visit to
D.C. for a long time…There
is so much to see and do in
D.C. that having the ability
to do so has been an
opportunity of a lifetime.”

— Ralph Narain,

a graduate from Suffolk County

Community College in Long Island, N.Y.

Jeremy Jarvis, a student at East Mississippi Community College, interns at the National
Science Foundation.

Intern Linda Murphy from Harold Washington College in Chicago works with U.S.
Department of Education staff.

BY JEFF FIELDER

No one remembers for sure if the last
batter swung his bat or just watched the

pitch go by, but it doesn’t matter. The only
thing the Lions from North Central Texas
College remember is watching the umpire’s
hands raise and the hearing familiar holler

of “strike three,” soon drowned in a sea of
screams as the team poured from their
dugout and mobbed their heroes.

“It was absolutely amazing,” said sopho-
more right fielder Danny Gibbons of
Toronto, Ontario. “All I remember is
everyone rushing out onto the field and we
all piled on top of [ pitcher Kevin] Smiley. It
just happened so fast.”

The Lions came back from a game one
loss at the hands of Central Alabama
Community College to win six straight en
route to the World Series crown. The Lions
capped their remarkable run through
history, beating Dixie State College of Utah
7-6 to win the championship.

In winning, the Lions became the first
team in the 44-year history of the program
to win six straight games after losing the
first game of the tournament.

Neither Lions nor Dixie’s Rebels were
willing to concede the game. The score
went back and fourth with the Lions
racking up two more runs in the sixth taking
a precarious 5-4 lead that the Rebels

quickly took away with two runs in the
eighth. Trailing 6-5, the Lions loaded the
bases with two outs, thanks in large part to
third baseman Josh Fitzgerald of Rowlett,
who was seeing his first play of the
tournament after Stansberry was ejected in
the fourth inning. Fitzgerald blasted a
single to right, Stansberry followed with a
walk and second baseman Blake Justice
took a fastball in the chin that later required
nine stitches.

This loaded the bases for one of
baseball’s most fantasized moments. Fresh-
man third baseman Nataneal Mora of
Arecibo, Puerto Rico, stepped to the plate
with the bases loaded in the biggest game
of his life and didn’t even blink as he
smashed the first pitch he saw to center
field scoring two runs and igniting the
celebration.

Smiley, who hails from Rowlett,
came on in the ninth and shut down
the Rebel batters for save number 15 of
the year and braced himself for the dog
pile that followed.

North Central’s Lions crowned kings of junior college world series

BEST PRACTICES[[[[[ ]]]]]
Center supports science teaching

A source of science teaching materials
and curriculum supplements will soon be
available to parents and area science
teachers through the Rose State College
Education Resource Center in Oklahoma.

The center, scheduled to open this fall,
contains over 800 science-related items.
Housed in the Health/Environmental Sci-
ences Building, the facility will serve those
interested in incorporating science educa-
tion across multidisciplinary curricula/
p rog rams
and provide
customized
assistance
with cur-
riculum de-
velopment.

Some of
the many re-
s o u r c e s
available for
loan will in-
clude activ-
ity books,
laboratory
equipment
and experi-
ments, an-
notated sci-
ence Web sites, textbooks, videos and other
materials. In addition, the public will have
onsite access to the Internet, assistance in
curriculum development, specialized soft-
ware packages and guidance in equipment
operation and maintenance.

The resources are particularly valuable
to parents who home school their children.

“Coupled with the Resource Center will
be an area with displays of wetlands
ecology, native Oklahoma fauna/flora,
aquaria of native Oklahoma fishes, as well
as rotating exhibits concerning all the
sciences,” said Jamie Graham, dean of the
RSC Engineering and Science Division.

“The resource center welcomes all
educators in addition to parents, scout

leaders, garden club members,
civic groups and nature organiza-
tions.”

All services are free and open to
the public.

Contact: Lisa Pitsiri, 405-733-7459,
ipitsiri@ms.rose.cc.ok.us.

Administrative tasks made easy

Traditionally, registering for class,
paying tuition and communicating with
faculty meant long lines, postal delays
and limited office hours. Using the
Campus Pipeline Web platform, North
Shore Community College in Massachu-
setts transformed its traditional campus
environment into a connected, digital
campus that provides anytime, anywhere
access to information and services.

“Campus Pipeline allowed us to
create a single sign-on digital campus
that helped us streamline administra-

tive tasks and enhance communica-
tion and interaction between stu-
dents, faculty, and staff,” said Gary
Ham, chief information officer at the
college. The Web platform offered
the software and technologies we
were seeking to meet our goal of
better serving our students and
improving their experience here.”

 Campus Pipeline is a developer of
Web-integration technologies and ser-
vices for connecting the entire colle-
giate campus enterprise and was re-
cently named one of Upside Magazine’s
“Hot 100” private companies. The
company collaborates with colleges and
universities to create comprehensive
digital campuses for the delivery of
information and services within higher
education communities.

Students at NSCC are already
integrating this technology into their
lives on a daily basis. To date, more
than 4,700 of the 5,850 NSCC students
have activated their Campus Pipeline

accounts and more than 50 percent
registered online for the spring 2001
semester through their Campus Pipeline
accounts. Of the students who have
registered for the fall 2001 semester, 70
percent have registered online.

The college united its Web-based
services by integrating the Campus
Pipeline Web platform with the SCT
Banner® student information system in
August 2000. NSCC achieved significant
results at its primary Massachusetts
campus locations, including improved
registration processes and increased
communication and connection through-
out the campus community.

Contact: Peggy Justice, North Shore
Community College, 978-762-4000
ext.1228, pjustice@nscc.mass.edu.

Human touch is key

In a time of answering machines and

voice message systems, the human touch
in communication is still being provided
by Columbus State Community College in
Ohio through its Telephone Information
Center (TIC). Serving as an extension of
each department, the TIC answers more
than 90 percent of all campus calls and
responds to the caller’s needs without
transferring them to another extension.
This allows the college to provide quick
customer service to both students and
potential students.

With a daily volume of 1,000 to
1,300 calls, the TIC touts an average
wait time of less than 30 seconds. As
each quarter begins, Columbus State
receives an additional 2,000 to 2,500
registration related calls per day. The
center is able to assist students with
registration and complete the real-
time online computer transaction
within 2.5 minutes.

TIC representatives have vital informa-
tion readily available on their computers,
through e-mails, and on color-coded
information organizers. Each of them is
trained to retrieve facts from computers
instantaneously as it is connected to the
mainframe. All college systems are online,
real-time and integrated. They have been
trained on how to handle upset callers,
how to handle stress in their jobs, and
how to use humor. More importantly,
they are continuously meeting with and
learning from the college departments
they serve.

In addition, TIC registers students
in business and industry seminars and
placement tests, accepts and pro-
cesses credits cards and fee payments,
answers general financial aid ques-
tions and questions about books
needed for class.

With TIC Columbus State is meeting its
goal of “serving our customers in a timely,
personal and professional manner.”

Contact: Joyce McCabe, 614-287-2402,
jmccabe@cscc.edu.

Willie Middlebrook, a digital arts instruc-
tor at Compton Community College in
California whose work at the Brooklyn
Museum was criticized by New York  Mayor
Rudolph Giuliani,  was one of the eight
recipients to receive $15,000 from the Getty
Trust. The California Community College
Foundation oversees that portion of arts
funding from the organization.

The foundation also awarded 12 arts
organizations which received grants rang-
ing from $30,000 to $300,000 over the next
three years.

Middlebrook, who graduated from
Compton, teaches photography and digi-
tal arts there. His work titled She Who
Bares Fruit, Love, Life Is Earth! incurred
disapproval from Giuliani. The piece
shows a bare-breasted African American
woman with outstretched arms accepting a
baby. His work was labeled anti-Catholic
and anti-religious.

Controversial artist, college professor receives grant

Lions from North Central Texas College celebrate victory.

One of Willie Middlebrook’s digital art works.

 Photo by David Poleski.
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Left, Jo Jo Williams gets hands-on
experience while visiting the resource
center. Above, a local teacher checks
out the text books and other
resources at the center.



10 July 24, 2001

Coal,  from page 4

Community College. However, 18 months
ago, the college, located in Richlands, had
fewer than 10 new miners attending its mine
safety classes, according to instructor Jim
Humphrey. Fifty new miners have enrolled
for classes in July.

Barbara Altizer, executive director of the
Virginia Coal Council and chair of  the
trustees for Southwest Virginia Community
College, said the increased demand for coal
might help shed its “bad reputation.” She
noted that advances in scrubber technol-
ogy have made the region’s low-sulfur coal
a cleaner source of energy.

In Kentucky, Southeast Community
College in Cumberland is reopening the
simulated mine it closed years ago when
enrollments in mining programs ceased
to exist.

“They’ve been shut down. There just
hasn’t been a need for them,” Michael
McCall, president of the Kentucky Commu-
nity and Technical College System, said of
the dormant mining programs. McCall
added restarting the programs is one of the
many “domino effects” from the increased
demand for coal. Much of Appalachia,
which suffered with double-digit unem-
ployment figures while the rest of the
nation was booming economically in the
1990s, is beginning to improve as the price
of coal rises.

However, the technological advances
that kept coal production high while
eliminating jobs during the past two
decades mean community colleges can’t
just dust off their old syllabi.

“There’s no question, it’s different. The
technology changed and the type of
equipment changed,” McCall said, adding
that enormous underground machinery,
sometimes operated from the surface, has
replaced most pick and shovel mining.

For instance, Topping said U.S. Steel
Mining would like its new managers to
have an understanding of electronics,
hydraulics, welding, and machinery.

Joanne Tomblin, president of Southern
West Virginia Community and Technical
College, said the outcome-based soft-
ware that faculty members use to monitor
the goals, objectives and outcomes of
their courses helped the college develop
a curriculum to meet the mining company’s
needs. The new tech-prep program
begins at a nearby vocational high
school, which has mining equipment, and
includes the college’s core academic
courses and specialized mechanical and
electronic training.

“I want the person to have something, if
the mining industry doesn’t work out for
them,” Topping said. “I honestly feel they
could go anywhere in the country and find
a good job.”

He has promoted the associate degree in
industrial management by talking to sopho-
mores at three high schools and to eighth-
graders at a county science fair. The
starting wage for individuals who complete
the associate degree and are hired by U.S.
Steel Mining would be $3,000 a month,
Topping said. Six people, including two
adults, took the first part of the tech-prep
program at the vocational school this year
and 19 more will begin this fall.

“We’re kind of excited about it,”
Topping said.

Credit,  from page 1

exception to the caps.
In Maryland, community college students cannot transfer

more than 70 hours to four-year universities because the
Maryland Higher Education Commission in general does not
allow them to transfer more than 50 percent of the
baccalaureate degree credits.

“I don’t know on what basis the commission will authorize
them to transfer more than 70 [hours],” said John Sabatini,
assistant secretary for planning and academic for the
commission. “Community colleges offer the lower division of
baccalaureate degrees, it should be between 60 and 70 hours.”

Kay Bienen, executive director of the Maryland Associa-
tion of Community Colleges, comprising all 16 two-year
institutions in the state, argued that
putting a cap on the number of
transferable hours could hamper
articulation efforts between institu-
tions. “I don’t think that’s some-
thing that should be state law,”
Bienen said. “It interferes with any
agreements the two- and four-year
colleges might want to make.”

In general, Maryland guarantees
a minimum of 60 credits transfer if a
student finishes the associate de-
gree. Nursing students can transfer
up to 69 credits.

Likewise in Maine, there is no
statewide policy or limitation  in transferability, and individual
institutions make their decisions. Durward Huffman, chief
academic officer for the Maine Technical College System,
which consists of seven institutions, said they offer 169
associate degree programs across the colleges and 147 of
them have transfer agreements with a senior university. “In
many cases students go right in as a junior in the
baccalaureate program,” Huffman said.

 Huffman added he is pleased with the current practice in
articulation agreements, which has generated more communi-

cation among community college and four-year faculty. “This
has not only been a great aid to articulation, it also enhances
the depth of communication and understanding of what’s
happening within the two-year college,” he said.

College officials in Kentucky agreed. The state does not
have a cap on transfer hours and most transfer decisions
are made by individual institutions. “Philosophically
community colleges in Kentucky are opposed to caps,”
said Tony Newberry, one of two chancellors for the
Kentucky Community and Technical College System. He
emphasized that many community and technical colleges
are “very capable of offering transferable courses well
beyond the 60 hours,” the average number of transfer
credits.

Elsewhere across the country: West Virginia allows up to
72 transfer credits; Texas’ four-
year universities are not required
to accept more than 66 hours;
Utah has a discretionary policy;
and Florida guarantees 60 hours
in transfer for associate degree
holders with exception in some
subject areas.

Meanwhile, community colleges
in Kansas are putting together
comments and recommendations
to be presented to the Board of
Regents. Sheila Frahm, executive
director of the state’s Association
of Community College Trustees,

said her organization is “apprehensive” about the
proposed cap, but is hopeful that a compromise can be
reached. “We are not sure if we are comfortable with 62
[credit transfer],” Frahm said. “We are not sure if 62 is the
magic number.”

She added she feared that a cap might be “opening the door
to further reduction [in transfer credits].”

“In a broader picture if we can work out an agreement for all
our schools,” Frahm said, “we have the opportunity to
encourage students to stay in our state.”

“I don’t think that’s something
that should be state law. It
interferes with any agreements
the two- and four-year colleges
might want to make.”

— Kay Bienen, executive director
 Maryland Association of CommunityColleges

said of putting a cap on the number of transfer hours.
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In steadily growing numbers, com-
munity colleges facing re-accreditation
by the North Central Association’s
Higher Learning Commission are choos-
ing the Academic Quality Improvement
Program (AQIP) over the traditional
accreditation process.

Established in 1999 with funding from
the Pew Charitable Trusts, AQIP is a new
accreditation model designed for col-
leges and universities that are committed
to continuous quality improvement.
According to AQIP’s director, Stephen
Spangehl, the program allows colleges
and universities to “align their accredita-
tion activities with their ongoing quality
improvement programs.”

An AQIP spokesperson said that 41
colleges and universities are participat-
ing in AQIP, of which two-thirds are
community and technical colleges.
Spangehl said that two-year colleges
have selected the AQIP option because
“community colleges have a great under-
standing of whom they are serving.
Moreover, they not only work very hard
to keep in touch with those they serve,
but to improve their services.”

John Kline, president of AQIP-member
Central Arizona College, added that
community colleges make up the majority
of AQIP institutions because they are
“community based and proactive, with
constant change part of our culture.”

AQIP grew out of the North Central
Association’s belief that a single approach
to institutional accreditation could no
longer serve the needs of an increasingly
diverse group of institutions.

“The greater diversity of colleges and
universities requires providing alternative

methods of accreditation,” said Spangehl.
The first step in joining AQIP is

completion of the program’s application,
available at its Web site at www.aqip.org.
The application is evaluated by a panel of
AQIP reviewers and it accepts those
colleges and universities that demon-
strate a commitment to linking their
accreditation program to continuous
improvement.

Once accepted by AQIP, a college must
complete a preliminary self-assessment,
which frequently requires the assistance of
a consultant from
higher education
or business and
industry. Through
this self-assess-
ment, a college
identifies three ac-
tion projects that
focus on improv-
ing specific insti-
tutional systems.
At least one of
these must be re-
lated to student learning.

The systems that AQIP colleges select
for their action projects vary greatly.
They include the development of com-
prehensive student assessment systems,
the improvement of faculty and staff
recognition systems, and the re-engi-
neering of information systems.

Approximately six months after accep-
tance into the program, a community
college will participate in an AQIP
strategy forum. The forum brings to-
gether representatives from between six
and eight AQIP colleges and universi-
ties, who evaluate the improvement

processes and outcomes identified by
each participating institution.

For the next three to five years, the
college must study and improve those
processes identified in the action projects.
At the conclusion of this period, the
institution will be subject to a full-scale
review of its quality systems. Then the
college will identify new action projects
and begin the process again.

Currently, AQIP does not require either
the comprehensive self-study report or
multi-day site visit which are characteris-

tics of the tradi-
tional accredita-
tion process.

However, said
Spangehl, AQIP
is considering
adding some
form of site visit.
Such visits would
be designed to
ensure that an
institution is in
compliance with

federal regulations.
Most participating community col-

leges indicated that they had been
involved in continuous quality improve-
ment prior to the establishment of AQIP,
and view their AQIP membership as an
opportunity to strengthen their quality
programs.

“AQIP gives us a vehicle to refocus
our quality efforts,” said George Baker,
executive vice president of student and
academic affairs at Minnesota’s North-
west Technical College, adding the
process also will enable the college to
better understand its students and other

stakeholders.
However, not all community colleges had

implemented quality improvement programs
prior to joining AQIP. The College of
DuPage in Illinois joined AQIP as a means of
bringing quality improvement to the cam-
pus, said Lesli Barger, associate vice
president of academic services.

While, according to Barger, it is likely
that participation in AQIP will initially
cost more than the traditional accredita-
tion process, “the payoff will be
greater,” said Barger. AQIP, she noted,
will introduce the faculty and staff at
DuPage to “tools and techniques that
will be useful in their day-to-day work.”

The traditional accreditation process,
most observers agreed, often works to
take resources and staff away from
quality improvement efforts. The accredi-
tation process does not encourage
colleges to identify, measure, and im-
prove specific institution-wide systems.

According to Donna Kragt, executive
director of institutional research and
planning at Grand Rapids Community
College in Michigan, it was a desire for
systematic change that led to the
college’s participation in AQIP. The
faculty and staff who had been brought
together in 1998 to prepare for Grand
Rapids’ re-accreditation had “no interest
in the traditional NCA program. We
didn’t want to just put on a show for a
visiting team,” she said.

While community colleges have come
to AQIP for different reasons, and with
different levels of experience with quality
improvement initiatives, they agree that
AQIP has served, as Kragt described, “to
legitimize the desire for renewal.”

Colleges embrace alternative accreditation process

Coming This Summer
AACC’s New Look

www.aacc.nche.edu

New Features Include
Improved Searchability • Members Only • Career Center • Congress Link • Bookstore • Events Calendar

“The greater diversity of
colleges and universities
requires providing alternative
methods of accreditation,”

—  Stephen Spangehl
AQIP’s director.
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For the Gibsons, every time the fire alarm
sounds, it’s a family business.

Father Bill, and siblings Johnathan,
Jessica, Joseph and James Gibson make up
nearly one quarter of the Templeton
Volunteer Fire Department in California.

Jessica, 19, Joseph, 20, and Johnathan,
22, have just completed the fire fighter 1
training and certification from Allan
Hancock College’s state-certified fire acad-
emy in Santa Maria, Calif.

“These are very bright, very motivated
people,” said Allan Hancock College fire
academy coordinator and instructor Jim
Allen. “These students worked hard every
single night and every single weekend for 13
weeks straight to complete the academy.”

“People look to us to save them,” said
Jessica, who, as a teen, received the Girl
Scout’s Young Woman of Distinction Gold
Award (equivalent to the honor of Eagle
Scout) for demonstrating an exceptional
commitment to community and outstand-
ing dedication to achievement.

Why does the family dedicate to this
dangerous line or work? “It’s a way to
serve the community,” Johnathan ex-
plained. “We have always been service
oriented.” He and his brother Joseph are
both Eagle Scouts.

The trio chose Allan Hancock’s Santa
Maria-based fire academy because of its
excellent reputation. As the regional fire
academy for the state’s fire marshal’s
office, the Allan Hancock program pro-
vides fire service training in Santa Barbara
and San Luis Obispo counties. The
program’s Wildland Fire Technology
courses are certified by the National
Wildfire Coordinating Group and lead to an
associate of science degree.

“It takes time and dedication to complete
the academy,” Allen said. He estimates that

approximately 140 students apply to the
fire academy each year; about 120 are
accepted; and about 95 complete the
program.

For more than three months, Jessica and
her brothers left their north San Luis
Obispo county home by 6:45 a.m., Monday
through Friday, and arrived at the academy
by 8 a.m. in impeccably cleaned and
pressed uniforms.  Mornings were gener-
ally dedicated to the classroom.  Outdoor
lessons, where they wore 40 pounds of
gear while working with ladders, ropes, and
heavy hoses on liquid petroleum gas fires,
took place in the afternoons.

To graduate from the academy with the
fire fighter 1 certificate, students must earn
a C grade or better. In order to pass, they
spend three to five hours outside class for
every one-hour inside.   “The individual
who misses something about fire behavior
could very well be the next person who dies
in a burning structure,” Allen said.

“We worry about each other,” Joseph
said. As volunteer firefighters at the
Templeton station, the three Gibsons have
each responded to numerous emergency
calls; and each has, unfortunately, seen
people die.

“One time it really got to me,” Joseph
said.  “A young mother had overdosed and
her kids were there. They were the ones
who had found her.”

Joseph and Jessica recalled times where
they performed CPR on people who didn’t
live. As a result, Jessica said she
constantly worries about the lives of those
they are trying to save.  She talked about
the first time she gave CPR: “Although I
knew he was already gone, I really hoped I
could do something.”

Allen said that those committed to
getting a job in the fire service can expect to

earn $60,000 the first year for approximately
ten, 24-hour days of work each month.  He
added that most firefighters retire by the
age of 50, and continue to collect 85 to 90
percent of their salaries.

“When I chose firefighting as a career,
getting paid for it wasn’t a deciding
factor,” Jessica said.  She went on to
explain that she and her brothers were
halfway through the academy before they
heard the income figures.

To be paid as a full time fire fighter, one
must first pass the department’s entrance
exam. To be eligible to take a department’s
entrance exam, one must earn a Fire Fighter
1 certificate from a state-certified fire
academy, and volunteer full-time for six
months (or part-time for one year) at a fire

department.
The Gibson siblings currently work

for the family’s handyman and chimney
sweep business and are on call 24 hours
a day at Templeton’s volunteer fire
department.  All three want to stay in the
area and eventually have families of
their own.  They plan to continue with
their education and specialize in arson
investigation.

Joseph said he likes the fact that there is
nothing routine about fire fighting;
Jessica adds that she enjoys fire fighting,
responding to calls, assisting in an
emergency and having the people come
out alive.  Both Gibsons nod when
Johnathan says, “we believe our educa-
tion and training will keep us alive.”

Fire fighting a family tradition in Templeton

BY KATHERINE SHEK

An increase in state and federal
financial aid, better collaboration
between colleges and K-12
schools, and more transfer agree-
ments between two- and four-
year institutions will help place
more students on the path to
earning baccalaureate degrees,
based on a report authored by
two community college adminis-
trators.

The 180-page report titled The
Road to Equity, written by Janet
Lieberman, special assistant to
the president at LaGuardia Com-
munity College in New York and
Julie Hungar, vice chancellor
emeritus of the Seattle Commu-
nity College District in Washing-
ton, examines transfer policies in
seven states and recommends
ways to improve such practices.

“In today’s world, there is a
much greater need for a BA
degree,” Lieberman said, “and
therefore we need to facilitate
transfer particularly for the

underserved [students].”
The report, an 18-month effort

in studying successful transfer
models as well as attitudes and
legislation that support
or impede transfer, was
funded by the Ford Foun-
dation.

The authors said that
the economic reality is
driving the need for bacca-
laureate-degree holders,
making community colleges’
mission to transfer more
students to four-year univer-
sities more urgent.

“Transfer from community
colleges to four-year institu-
tions, and ensuring the  attain-
ment of a bachelor’s degree, is
a critical route to success for
minority students,” Lieberman
said, noting 50 percent of
minority students in
postsecondary education are in
community colleges.

Currently, according to the
authors, only 20 to 25 percent of
community college  graduates
transfer to senior universities, a

rate that remains static for the
past 25 years.

“The intractable

transfer rate reinforces
the recognition that colleges and
policymakers are neglecting op-
portunity for expanding diversity
of senior colleges and promoting
national economic growth,”

Hungar said.
The report identifies three
major obstacles to students’
transfer. It suggests changes
be made to increase state and
federal financial aid to needy
students, so that they can rely
less on personal loans.

“One of the major problems
is the administration of the
financial aids for the under-
privileged,” Lieberman said.
“It doesn’t give them enough
time to finish the degree.”

The report also urges
better collaboration be-
tween community col-
leges and local public
school systems to better
prepare students for
higher education by
improving instruction in
basic skills.

In addition, more articulation
and transfer agreements between
two- and four-year colleges should
be established to facilitate trans-
fer, and institutions should prac-
tice admissions and registration
policies that encourage transfer,

the report states.
The report examined transfer

policies in seven states: Califor-
nia, Florida, Michigan, New York,
Texas, Virginia, and Washington,
all of which have larger public
four-year universities and are
undergoing dramatic changes in
their transfer policies.

The authors interviewed more
than 50 community college presi-
dents, admission and financial aid
officers as well as counselors.

Lieberman emphasized that in-
formation about transfer must be
made available to all students,
particularly to minority students
who might not have been aware of
their educational opportunities.

“There needs to be more
information so students  know
what the possibilities are,”
Lieberman said.

Lieberman said 150 copies of
the report have been distributed
to community colleges. More
copies can be ordered by mailing
requests to LaGuardia Commu-
nity College, 31-10 Thomson
Ave., Long Island, N.Y. 11101.

Report recommends ways to improve student transfer

Jessica Gibson, left, Joseph Gibson, middle, and Johnathan Gibson recently earned
their fire fighter 1 certificate from Allan Hancock College.
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BY GARY FRANCHI

Everyone is a winner in a new
partnership between Colorado’s Pueblo
Community College (PCC), Pueblo School
District 60, and the national BattleBots
company.

Through the partnership, initiated by
Cynthia Illick, PCC’s director of communica-
tions, high school students in Pueblo will be
able to enroll in a new course to learn to
design and build remote-controlled battle
robots resembling those seen on the
BattleBots TV show on the Comedy Central
cable station.

In two semes-
ters, the students
will design and
build their own
“bots” in a real-life,
practical experience
for which they will
earn college cred-
its. The program is
a part of the
“BattleBots IQ High
School Challenge”
to be implemented
at four Pueblo high
schools and at PCC
this fall. BattleBots IQ
is a way for the
creators of BattleBots,
Trey Roski and Greg
Munson, to give back to the educational
community by sharing the building process.

In turn, a proliferation of “bot” builders
will help generate more “bot” competition in
the future. Corporations such as the Intel
Corporation are in support of the curriculum
because students who are enthusiastic
about learning “bot” building are likely to
become adults in the future engineering and
the high-tech workforce.

The five local sites are among the 20 pilot
program sites throughout the country that
will launch the new curriculum this fall. PCC
will be the central hub of technology
resource and progress checkpoint for local

Curriculum to promote
robot building interest

Nola Garcia, national education director for BattleBots, talks to a youngster about her
Buddy Lee “bot”during the technology fair at Pueblo Community College.

the American workforce operates.
“I think to a certain extent we have

had a lot of human resources here that
we have not been able to capitalize to
the fullest extent,” said Jose Vicente,
president of the InterAmerican Cam-
pus at Miami-Dade Community Col-
lege in Florida.

Taking advantage of those re-
sources means finding creative ways
to increase outreach to potential
workers already in the U.S., Vicente
said. Florida recently made such an
effort easier through legislation that
allows aliens who have been working
legally in the country and are in a
limbo status with INS to attend
institutions of higher education while
paying in-state tuition.

However, some argue that short-
ages in the information technology,
nursing and teaching fields are not
due to a lack of human resources but a
lack of good pay and benefits as well
as decent working hours.

“In New York, it is a combination of
things but competitive salaries are at
the heart of the issue because that is
what helps attract and retain teach-
ers,” said Carl Korn of the media
relations department of the New York
State United Teachers. “We need to
make teaching a more attractive career
option.” The NYSUT also represents
nurses in some areas of the state and
has called for increased educational
opportunities for teachers and nurses
and more funding for both.

For teachers the union supports a
yearlong teaching mentorship through
which first-year teachers pair with
experienced ones to learn the ropes.
For nurses the union, “believes part of
the solution lies in forming partner-
ships of hospitals, lawmakers, and
other organizations, including unions,
to fight for more federal and state
funding. NYSUT supports scholar-
ships and other financial incentives to
encourage new people to train as
nurses,” NYSUT President Thomas

Hobart wrote in a letter to the editor of
the Albany Times.

Stephanie Tabone, Texas Nursing
Association director of practice agreed.
On the association’s Web site Tabone
said that the “use of foreign registered
nurse workers under the Immigration
Nursing Relief Act designed to provide
shortage relief in the late 80s clearly did
not provide a solution to registered
nurse supply and demand issues (if we
once again have a shortage). A return
to the foreign nurse solution without
development of an adequate workforce
policy will result in continued cyclic
registered nurse shortages.”

Tabone added that an adequate
workforce policy would include in-
creased domestic recruiting of poten-
tial nurses, articulation of existing
professionals to RN programs, more
efficient uses of RNs in current
healthcare settings, increased wages
and education subsidies.

While an increase in training funds
for teachers and nurses has clear
implications for community colleges,
the shortage in information technology
professionals appears to impact com-
munity colleges on the administrative
level, where hiring qualified people to
take care of the colleges’ campus
needs is expensive.

“It’s my impression that the phe-
nomenon is two-pronged: There aren’t
enough people, and it drives up the
price for those who are out there,” said
Ray Grant, director of information
technology for Portland Community
College in Oregon. However, Grant
feels that hiring has become easier
recently and hypothesizes that is a
regional effect due to the demise of
many dot-com companies.

Community college officials said the
hiring of alien workers has little impact
on their institutions and they are ready
to step up to the plate to fill the
domestic needs.

“If there is an institution that can
adapt and align its resources to meet
community needs, obviously it is
community colleges,” said Vicente.

participating schools.
“We have students driving the interest

for the program, industry partners willing
to help support the initiative,” said Illick,
“and an enthusiastic team of teachers in
the college and school district providing
the forum for students.”

The announcement of the partnership
and new curriculum was made July 14 by
Nola Garcia, the National Education
Director for BattleBots, at a technology
fair hosted by PCC and sponsored by the
Intel Corporation. On hand for the Tech
Fair were “bot” builders Jim Smentowski,
Nola Garcia and Jon Mueller and five
“bots” – Backlash, Buddy Lee, Turbo,

Morticus and
Ramstein.

Garcia, a robot
builder, is dedi-
cated to getting
young women
into engineering
p r o g r a m s .
“Women bring
very strong apti-
tude to robot
building, said
Garcia. “When the
battle begins in
the arena, there is
no distinction be-
tween genders.”

The curriculum
for the new robot

program was developed by two instructors
— Alexander Slocum, a professor of
mechanical engineering at Massachusetts
Institute of Technology; and Michael
Bastoni, a technology instructor at a
Massachusetts high school. It includes a
variety of disciplines — engineering, sci-
ence, mathematics, budgeting, team build-
ing, pneumatics, welding, communica-
tion, physics, electricity, interpersonal
skills, etc.

A team of instructors from School
District 60 and PCC will travel to a special
weeklong “BattleBots Institute” in Au-
gust to learn the curriculum.

Foreign,  from page 1

“We have students driving the
interest for the program,
industry partners willing to
help support the initiative,
and an enthusiastic team of
teachers in the college and
school district providing the
forum for students.”

— Cynthia Illick
PCC’s Director of Communications.

A:
Call your nearby community college

for more information.

Q:
Who educates 65% of tomorrow’s

health care professionals?

COMMUNITY COLLEGES
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BY KIM VANDERLINDEN

Like many college students who are close to graduation,
Arturo Narvaiz is anxious to finish his degree and find a
good paying job. Unlike most college students, he has
spent his classroom time shadowed by an interpreter.

Narvaiz, 22, was born deaf and is unable to speak. With
the assistance of interpreters and a mother who instilled a
positive attitude in him early on, he is scheduled to
graduate this December from Delta College in University
Center, Mich.

Twelve credits shy of an associate degree in machine
tool operations, Narvaiz
was drawn to the field
after a stint in auto body
repair work.

Narvaiz’s interpreter Paul
Bowen, who contracts with
Delta College and has been
an interpreter since 1986,
marvels at Narvaiz. “I’ve
worked with many deaf
students, but he is the first
to go through an entire
program,” he said. “It’s
been an awesome experi-
ence for me. What Arturo lacks in hearing he makes up for
in touch. He’s very safety conscious and extremely
dedicated

After coming to Delta in 1997, Narvaiz expressed an
interest in engineering, but wanted more hands-on
learning.

 “I wanted to learn a skilled trade,” Narvaiz signed. “I like
working with my hands and operating machinery and I
can’t see myself sitting at a desk all day.”

Narvaiz has found his college experience very rewarding.
“I really enjoy my math classes because they challenge me

and make me focus on learning things that will help me in my
career as a mechanical design technician,” he said. “ I hope
to find a job where I can combine the things I enjoy – tool
and machine design and programming.”

The road to his degree has not been without its
challenges. He said, “Trying to watch the interpreter and
follow the class discussion is not always easy, but I have
learned to adapt.” His classmates have also been helpful
with class assignments and note taking, he added.

Faculty and staff at Delta are impressed by Narvaiz’
determination and hard work. “I never thought it could be
done,” said Ted Begeman, Narvaiz’ machine tool
instructor.  “I thought grinding would be difficult for him,

but he’s come a long way.
He has accomplished more
than a lot of my other
students.”

Begeman said Narvaiz is
well liked and gets along
well with other students.
“He communicates with
notes if he has to, but if you
are around him long enough
you know what he’s after,”
he said.

Narvaiz’ accomplish-
ments began long before

arriving at Delta. He is one of a few deaf students to play
high school varsity basketball in the Bay County
Michigan area, although he has opted to concentrate on
his academics at Delta before pursuing extracurricular
activities. “Learning all the technical language required in
my field has not been easy.  It has been hard work and
takes a lot of time even when I am not in class,” he said.

Delta President, Peter Boyse said “Narvaiz’ positive
experience is an example of Delta’s efforts to be
accommodating to all students and has resulted in a richer
learning environment for all of our students.”

Deaf student crosses hurdles, awaits graduation

“I’ve worked with many deaf stu-
dents, but he is the first to go through
an entire program…What Arturo
lacks in hearing he makes up for in
touch. He’s very safety conscious and
extremely dedicated.”

— Paul Bowen, Narvaiz’s interpreter at Delta.

Arturo Narvaiz, a deaf student at Delta College, is set to
graduate in December.

Upon graduation, Narvaiz plans to secure a full-time job in
his field and also plans to continue his education.  “I know
that I must continue to learn to keep up with the ever-
changing technology in my field.”

Narvaiz’ success has been aided by a supportive family.
“As I approach graduation, my mother is real proud of me.
I’m going to be one of the first in my family to graduate
from college,” he signed.


