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https://www.cdc.gov/ncbddd/disabilityandhealth/infographic-disability-impacts-all.html
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Some Sobering Statistics

• 22 percent of the general population has disabilities.

• National Center for Education Statistics show that about 
11 percent of the undergraduates in postsecondary 
education in the United States have a disability.

• The National Center for College Students With 
Disabilities estimates that 4 percent of all faculty 
members have disabilities. University of California at 
Berkeley indicated that of 1,522 full-time faculty 
members, 24 — roughly 1.5 percent reported a disability.

http://www.chronicle.com/article/The-Neglected-Demographic-
/240439?cid=trend_au&elqTrackId=a23899a300d74580a2ceb7527dcd7987&elq=7c2a824a045149088005
49a5f030774c&elqaid=14558&elqat=1&elqCampaignId=6138
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People with Disabilities Contribute to 
Diversity; just as other Minorities Do!

• Accommodations are not simply for people with disabilities; 
they are for the community, institution and employer.

– Only 65 percent of postsecondary institutions offer students, faculty, and staff the 
opportunity to provide input on accessibility during project planning.

– Only 64 percent conduct needs-assessment surveys pertaining to disability. These 
numbers show just how little institutions value the input of the people who know 
disability issues best — their own faculty members.

• Disability is an affirming identity: Disability must be a daily 
presence in classrooms, in communities, and in the 
workplace.

• The disability community is a cross section of American 
society, and the layered identities of people with disabilities 
offer an important lesson in intersectionality.
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Role Model vs Professional Career
• Students with disabilities need role models with 

disabilities.

• Professors who have spent years lobbying for their 
own access (and that of others) can be proud of what 
they accomplished, but it comes at a cost.
– William Peace, a disabilities-studies scholar and paraplegic, 

told The Chronicle three years ago, "I spend a lot of time —
hours and hours — advocating for myself."

• The task of having to advocate for yourself and others 
can be a thankless professional obligation.
– This may be one reason so few graduate students with 

disabilities pursue professional careers in academe.
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Empowering People w/ Disabilities
• Ensure human rights for people 

w/disabilities.

• Provide education and career 
opportunities for people w/disabilities.

• Create a brighter future.
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Importance of Assistive Technology
• Ensure people receive the most appropriate AT for them 

within their environment.

• Provide clinicians tools and AT users with the skills needed 
to achieve life-goals.

• Founded on solid scientific and clinical knowledge base.
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AIM Theory to Practice



Department of Rehabilitation Science & TechnologyDepartment of Veterans AffairsDepartment of Veterans Affairs

Inclusion of PwD and veterans

• Improve educational opportunities for people with disabilities for 
experiential and “hands-on” learning. Build a more diversified and 
creative workforce.

• Create, identify and disseminate accommodations proven to be 
successful.

• Change the culture of STEM education and workforce to be more 
inclusive.

• Incorporate the concepts of universal design into STEM classrooms 
and workplace to help drive innovation.

• Provide evidence to change policies for government agencies to 
reduce barriers such as income-caps for benefits that may preclude 
a student with a disability from receiving a scholarship or other 
benefits.
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